c o
eell
0
o
3 L
F et @
‘4
e
!
° )
: 7
0
v
al
® .,
Vo
‘e
REL7S
> ‘m
d o
' :
i )
!!!: %0
\ " A4
{
o K n .
A \
R YL g
\‘ «
S
-
A e
B Nt
21 > =
(L i
2 h
I
o Ve B iy
o &/ :
)
X
b
A\
’
Y
N
‘A
¢ 0
e
'l
™~
o
‘W
)
A\
B Y
S b
N8 e
'
S S
> {
N E
\ [ 4 [
Y -
L\ 7 )
Q Cs
A\ ”
)L«
-~ L ]
% \‘
" ¢
2L ¥8E TS
A
5

91:

www.contact2019.biocontact.info

h
oseigpee

15 May 2019

9.45am-5.00 pm

German
Cancer Research Center

Heidelberg

Im Neuenheimer Feld 280

Organizer:

P —
BioContact
‘

Kindly supported by:

dkfz.

CANCER RESEARCH CENTER

Research for a Life without Cancer




Unsere

PIONIERE

leisten ihren Beitrag
ZU etwas

GANZ GROSSEM, dss nicht
irgendwann passiert,
Sondern JETZT, in diesem
Moment.

WORK WITH PIONEERS



Job fair checklist

Useful information

Did you already ...

O print a name tag (Info desk)?
O check the registration desk for free workshop slots?
O schedule a time slot at the PhotoBooth?

O attend company presentations?

O talk to company representatives?

”~ \
< O hand in your application portfolio?
S p
‘{ ~ O take part in the lottery by filling
out the evaluation form?
N
- . ~ »
% J
W ¥
o .‘:. Check out these pages!
0 -

[0 Presentation Program Page 4-5

O Company Quickfinder Page 44-45
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DEMANDING WORK AND STILL A LOT OF
FREEDOM, JOY AND HAPPY PEOPLE,
IS THAT POSSIBLE?

e e ——

We live our claim: DATA. PEOPLE. INSIGHTS. Five1 helps companies to pro-
cess and analyze their data in a meaningful way. How do we succeed?
Through intelligent software solutions, authentic consulting and coopero-
fion in the co-innovation approach.

We are specialists AND team players, we live freedom AND responsibility,

we offer prospects AND orientation. We search for competence AND per-
sonality. We are looking forward to you.

Learn more about us and
our career opportunities under; www.fivel.de
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Program

Pres®ntations

Ground Floor n
09.45-10.30 Welcome by BioContact e.V. and Prof. Michael Boutros (DKFZ)

Roche in Deutschland | Eva Lobentanz
Roche a great place to work

10.30-11.00 agap2 | Dr.-Ing. Alexander Pfriem .
agap2career
11.00-11.30 PPD | Michael Wingerter

Careers in Clinical Research from the perspective of a Global CRO

11.30-12.00 Sanofi | Akos Szabari
Sanofi — A worldleader in healthcare

12.00-13.00 Lunch Break
13.00-13.30 R-Biopharm | Dr. Katharina Arens —
Einstiegs- und Karrieremdglichkeiten bei R-Biopharm AG
13.30-14.00 Bayer | Barbel Volkmann
Passion to innovate // Power to change — Entry and career opportunities
@ Bayer
14.00-14.30 Merck | Fiona Heims
Join Merck
14.30-15.00 jobvector | Anna Kruger —

Welcher Job passt zu mir? — Perspektiven flir Naturwissenschaftler in
Hightech-Branchen

15.00-16.00 Panel discussion | Sanofi, Roche in Deutschland, FIVE1, Ashfield, Vetter
Career start — direct, on roundabout routes, just luck? I
16.00-16.30 McKinsey | Yannik Ehmann
Why McKinsey?
16.30-17.00 Landeskriminalamt Baden-Wiirttemberg | Dr. Peter Zimmermann *

Naturwissenschaften in Ermittlungs- und Strafverfahren
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Prog\ram

Pres®ntations

15t Floor

10.30-11.00 Strategy& | Alana Leslie Digby
Re-imagine the #FutureOfHealth

11.00-11.30 GHG | Dr. Melanie Kihm

Medical Evidence to Action

11.30-12.00 Vetter | Anna Lehmann
Working at Vetter — a global leader in aseptic filling

12.00-12.30 Lunch Break
12.30-13.00 Novo Nordisk | Lee Milligan
Novo Nordisk — A Danish Global Pharmaceutical Company
13.00-13.30 PRA Health Sciences | Thorsten Irsch
Real World Solutions in Clinical Research
13.30-14.00 Kanzlei ULLRICH & NAUMANN | Dr. rer. nat. Daniel Schaft *

Patent attorney — working at the interface of scientific innovation and
commercialisation through the protection of intellectual property

14.00-15.00 Short Talks with
FIVE1 | Benjamin Seeber
How data science drives the development of companies
Ardigen | Piotr Radkowski
Artificial Intelligence and Bioinformatics in the fight against cancer
HMS | Johannes Schluchter
Wearables as instruments of medical prevention — apps, cloud and machine
learning
PEPperPRINT | Myriam Friedel

Business development in a peptide microarray company — Between science
and business

15.00-15.30 DKFZ | Barbara Janssens
Career Paths in the Life Sciences
15.30-16.00 Spektrum der Wissenschaft Verlag | Lars Fischer und

Michaela Maya-Mrschtik *
From the Lab to the Newsroom

16.00-16.30 Molecular Health | Dr. Katrin Stecker
Molecular Health — Data-based solutions for precision medicine
16.30-17.00 Miltenyi | Milena Block

Make cancer history — working at Miltenyi Biotec

Annotations
*  After the talk the speaker is available at the Speakers’ Forum. BN 15k in German
n All German talks on the ‘Ground Floor’ will be translated simultaneously into English.
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Ashfield \’

Im Auflendienst erhalten Sie samtliches Equipment, das Sie flr einen angenehmen
Arbeitstag benétigen. Sie fahren ein Firmen-Fahrzeug der Marke BMW, das Sie privat
unbegrenzt nutzen kénnen.

o Ein unbefristeter Arbeitsvertrag ist die Regel » Finanzielle Unterstlitzung bei einem

« Unternehmenstreue wird mit einer Jahres- betrieblich notwendigen Umzug
gratifikation belohnt o Individuell abgestimmte Personal-

« Kundenspezifische Pramienmodelle entwicklung fiir lhre Karriere
honorieren lhren individuellen Erfolg « Entwicklungsperspektiven bei

» Vermogenswirksame Leistungen in unseren Kunden
voller Héhe

o Karrierechancen in der Ashfield Division
o 11% Arbeitgeberzuschuss
zur betrieblichen Altersvorsorge

« Unfallversicherung rund um die Uhr, auch im
privaten Bereich

Sie sehen, wir mochten, dass es lhnen bei uns gefallt.
So schaffen wir die Grundlage fiir kreatives und erfolgreiches Handeln.

Bei Fragen erreichen Sie unser Recruitment-Team unter der Telefonnummer:
06201 - 87 90 944.

Auf unserem Jobportal finden Sie interessante Stellenangebote.
Es ware schon, wenn Sie sich online bewerben: jobs.ashfieldhealthcare.de



CONTACT2019

Welcome

Welcome to the CONTACT2019

We are delighted to welcome you at the Communication Center of the German Cancer
Research Center (DKFZ) to the CONTACT2019, the most successful life science job fair in the
Rhine-Neckar region.

This year, we recruited 30 renowned global players as well as regional companies and start-ups
from different sectors of life sciences for our CONTACT2019. Seize your chance to directly talk
to company representatives about career options, potential entry positions, and their daily
work, thereby making initial personal contacts in a relaxed atmosphere. For the first time, we
offer an “after-fair-workshop” which now enables visitors to benefit from complementary
services: (1) preparation for the fair in our courses before the CONTACT, (2) workshops and
application file checks directly at the fair and (3) the “after-fair-workshop” to follow up on
the CONTACT visit.

The job fair is accompanied by a comprehensive presentation program which takes place in
the lecture halls on the ground floor and first floor. We are still striving to expand our offer
for non-native german speakers and are proud to offer more lectures, workshops and appli-
cation file checks in English this year. Another exciting novelty of this CONTACT is the panel
discussion, where several companies will have the opportunity to comment on an interesting
and critical topic, stay tuned! Also, don’t miss your chance to prepare your job application
properly by attending one of our career workshops. If you are still missing a high-quality job
application portrait, pass by the PhotoBooth to have your picture taken by the professional
portrait photographer sponsored by BioContact e.V. and you may catch one of the last free
spots! In order to give your application documents the final finish, make use of our free CV
check in cooperation with A.S.I. Wirtschaftsberatung AG, Career Service DKFZ and Horbach.
And don't forget to check out our job wall!

One essential factor for the CONTACT's success over the years is the great venue at Heidelberg
campus in one of the most renowned biomedical research institutes worldwide, the German
Cancer Research Center (DKFZ). We would like to express our thanks to the DKFZ executive
board, Prof. Dr. Michael Baumann and Prof. Dr. Josef Puchta, for their continuous support, to
everyone involved in making this event happen and to our many visitors each year.

We are pleased to continuously provide a platform to connect people from life sciences in
and outside of academia. If you have any questions, please don’t hesitate to contact us at the
information desk at any time. We wish all visitors and company representatives an informative
and successful day at the CONTACT2019!

_ \
Your BioContact e.V. team W B’”[””’a[l/mfo
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CONTACT2019

Welcome

Dear participants,
It is a great pleasure for us to welcome you to the life science career fair CONTACT2019.

The career fair has developed over the years into a central platform that brings undergraduate
and postgraduate students and young professionals together with representatives from
national and international life science companies. This event provides a great opportunity,
both for young scientists and for companies looking to recruit new staff. Students and
postdocs interested in finding out more about different career opportunities have the chance
to talk directly with potential employers, while companies have the possibility of recruiting
highly qualified future employees.

We wish all participants a successful fair and encourage you to make the most of this excellent
opportunity to expand your professional network.

CANCER RESEARCH CENTER
. IN THE HELMHOLTZ ASSOCIATION

Prof. Dr. Michael Baumann Prof. Dr. Josef Puchta
e o 0o 00 0 0O .

Chairman and Scientific Director Administrative Director Research for a Life without Cancer
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CONTACT2019

Welcome

Dear colleagues,

After the fair is before the fair ... and | assume you extensively
used the time before to prepare for achieving the best output
for your future career today: Welcome to this year's CONTACT
fair at the German Cancer Research Center in Heidelberg.
For nearly twenty years the CONTACT is the very only job
fair especially dedicated to life sciences in the region. The
fair is becoming more and more international and has over
1500 visitors each year. Visiting and networking at the fair,
attending workshops and talks is an excellent chance to
leverage your career in pharmacy, consulting, and biotechnology industry.

Potential applicants and companies seize this opportunity to get in touch at an early stage to
find out whether skills, interests and values match. Personality matters! Only if the “chemistry”
is good the job will be more than just a job and company and employees can aim for and
successfully reach common goals. As a careers advisor | highly recommend to keep this in mind
—apart from only matching skills use your conversations to dig a bit deeper, talk about you as
a person and find out whether a company’s environment and culture or a potential candidate
might be a good fit.

One of this year’s novelties will be a panel discussion with representatives of pharma/biotech
industry from small startups to big pharma companies. They will answer your personal
questions related to your “career start”. A great opportunity to identify, address and discuss
aspects that are of major importance to you, and to directly compare competitors’ answers
and approaches.

Get even more out of your fair visit afterwards! For the first time, this year you can also
participate in an after-fair-workshop. It emphasizes the importance of following up after a
fair and | would kindly advise visitors to actively use this or a similar frame to discuss career
related questions that are still open, set specific goals and plan the next steps, e.g. your job
application.

And last but not least: Congratulations to the organizers from Biocontact e.V. who, first and
foremost, know what students are interested in, what questions they have and what they
want to know about the companies. | wish all visitors and all exhibiting companies a successful
fair, enriching ideas for your career and excellent new contacts with great potential for your

future.
W dkfz.
T\ GERMAN
CANCER RESEARCH CENTER
IN THE HELMHOLTZ ASSOCIATION
Marion Gurth cecc 0000 000
DKFZ Career Service Research for a Life without Cancer
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Program
Pan

discussion

Career start - direct, on roundabout routes, just luck?

Join the first panel discussion round with important representatives of the pharma and
biotech industry at the CONTACT2019! No matter if you know exactly what you want or if you
are looking out for new possibilities, don’t let it be just luck to find your new job and ask the
speakers all the questions you always wanted to get answered!

The panel discussion will be joined by representatives of:

wiiied (Y Fil/@! -

- o
Y . 4
SANOFI VETTER

Take this chance and ask the speakers all of your questions regarding your career start: Why
should you start working in this particular enterprise? How are the possibilities to be promoted
or to combine work and family? How to convince them you are the right one? Why could a
startup or a big company be the better choice for you?

E== The panel discussion is in German, but it will be translated simultaneously into English.
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Program

Externhal speakers

Kanzlei ULLRICH & NAUMANN ULLRICH & NAUMANN

Patent attorney - Working at the GEWERBLICHER RECHTSSCHUTZ - INTELLECTUAL PROPERTY

interface of scientific innovation and
commercialisation through the protection of intellectual property
13.30-14.00 | 1%t Floor | Dr. rer. nat. Daniel Schaft

Jobs relating to the commercialisation of innovations offer highly attractive career options
for scientists and the protection of intellectual property (IP) is pivotal in bringing scientific
innovations to the market. IP Professionals are typically technology experts, who make use of
their scientific background to work hand in hand with other scientists in the quest to success-
fully commercialise their innovations and inventions. While the patent attorney profession
plays a key role in this process, other opportunities to work at the interface of innovation
and commercialisation exist. This presentation will illustrate the work profile/training requi-
rements of a patent attorney and will give a cursory overview regarding possible other job
options relating to the protection and commercialisation of IP.

Spektrum der Wissenschaft Verlagsgesellschaft S
From the Lab to the Newsroom p
15.30-16.00 | 1t Floor | Lars Fischer and

Michaela Maya-Mrschtik

EktrumIVERLAG

der Wissenschaft

What does a science news editor do - and how can | become one? Two former scientists
describe how they transitioned into science journalism and what they now do for a living. If
you have a knack for writing, this may be just for you!

CONTACT2019 | Page 11



Pro ram

al speakers

Landeskriminalamt Baden-Wiirttemberg
Naturwissenschaften in Ermittlungs- und Strafverfahren
EEN 16.30-17.00 | Ground Floor | Dr. Peter Zimmermann

In diesem Vortrag wird das Landeskriminalamt Baden-Wurttemberg, sowie dessen Aufgaben
vorgestellt. AnschlieBend wird im Speziellen die Kriminaltechnik und deren angrenzende
Felder bezuglich der Aufgaben und Tatigkeiten dargestellt. Ausfuhrlicher wird der Referent
den Bereich der DNA-Analyse vorstellen. Abgerundet wird der Vortrag mit einem kurzen
Fallbeispiel.

Page 12 | CONTACT2019



Pro ram
WorKshops

How to plan and start your career? How to apply successfully for a job? The CONTACT2019 fair
offers you different workshops on these and other questions. Workshops are hosted in small
groups in a relaxed atmosphere and are completely free of charge.

Registration:

In order to ensure maximum benefit for each participant, the number of seats per workshop is
limited. A limited number of seats may be booked in advance. You may, however, also register
for participation directly at the fair. For your registration and more information, please visit
the workshop registration desk.

Registered participants (including those on the waiting list): Please meet in the DKFZ foyer
15 minutes in advance of the respective workshop session. Seats of no-shows will be passed
on to the waiting list. Please check with the registration desk to obtain a seat on the waiting
list. If you are on the waiting list, you will be informed whether you obtained a last minute
workshop spot when meeting in the foyer (15 minutes in advance of the workshop).

Please note that each person can only participate in one workshop.

For further information, please contact the registration desk.

CONTACT2019 | Page 13



Pro ram
Wo

shops

Career Service DKFZ dkfz ° CANCER RESEARCH CENTER
Networking with(out) Linkedln .. . . IN THE HELMHOLTZ ASSOCIATION
e o 0o 0

11.00-13.30 | Barbara Janssens and Marion Giirth .~ =

You are a scientist looking or preparing for your next position in academia or beyond. You
heard that networking and presence on social media are important but ... how to get started?
How to get into conversations? Are there any hidden downsides to online presence? What is
the consequence of not using social media? Is it OK to send a message via LinkedIn to someone
| don’t know personally? What are recruiters looking for? How do | tap into the “hidden job
market” where contacts lead to recruitment?

In this workshop we will tackle your questions, apply answers to a possible scenario, and try
out “informational interviewing”, and how easy it can be to use this technique with both
recruiters and mentors.

MLP
Gehaltsverhandlung zum Berufseinstieg ‘P) M L P

Wie verdiene ich mehr Geld?
EEE 11.45-14.15 | David Zumstein, Denny Baytar und Romina Scheidt,
Senior Financial Consultants bei MLP Finanzberatung SE

Spatestens zum Berufseinstieg sollten Sie eine klare Gehaltsvorstellung haben. Uben Sie,
Werbung in eigener Sache zu betreiben, sich optimal auf das Gehaltsgespréch vorzube-
reiten und dieses selbstbewusst durchzuflhren. Der erste Eindruck ist von entscheidender
Bedeutung und sollte das erste Ausrufezeichen setzen. Lernen Sie darUber hinaus die eigenen
Starken und Schwaéchen allgemein und bei Verhandlungen im Speziellen kennen. Ziel ist es,
den Teilnehmerinnen aufzuzeigen, wie man authentisch und Uberzeugend auftritt, welche
Gehaltsbestandteile es gibt und was man eigentlich verhandeln kann.

Inhalt
e Ermittlung des eigenen Marktwerts
e Tipps fur ein erfolgreiches Verhandlungsgesprach
e Rollenspiele zum Uben anhand realer Fallbeispiele

e Starken und Schwachen im Bewerbungs- und Verhandlungskontext

Nach dem Seminar werden die Teilnehmer
e Wissen, was ihr Marktwert ist
e Besser verhandeln in allen Lebenslagen

e Tools zur Identifikation der eigenen Starken und auch zur Evaluierung des Einstiegs-
gehalts zur Verfugung gestellt bekommen

Page 14 | CONTACT2019



Pro ram
WorKshops

Career Service der Universitéidt Heidelberg
Die Macht der Sprache: Kommunikationstraining CAREER SERVICE
fiir den erfolgreichen Berufseinstieg STUDIOM.OND

BN 13.15-15.45 | Petra Lehmann

UNIVERSITAT
HEIDELBERG
ZUKUNFT
SEIT 1386

Gute Kommunikationsfahigkeit wird von 90 % der Arbeitgeber als eine wesentliche Schlussel-
kompetenz und neben fachlicher Qualifikation als wesentliches Einstellungskriterium
angesehen. Bereits im Vorstellungsgesprach oder Assessment-Center werden mit gekonnter
Kommunikation die Weichen gestellt. Viele Studierende und Berufseinsteigerinnen fuhlen
sich bei Uberzeugender und gleichzeitig wertschatzender Kommunikation auf unsicherem
Terrain. Jeder kennt diese Situationen: Man wird mit einer Aussage konfrontiert und findet
keine Gegenantwort, man mochte seine Leistung oder Argumente Uberzeugend darlegen
und hat das Gefuhl, dass beim Gegenuber etwas anderes ankommt. Ziel ist es, das Gesagte so
zu formulieren, dass der Andere es versteht und man Uberzeugt. Um das Gesagte zu unter-
streichen und diesem somit mehr Ausdruck zu verleihen ist die nonverbale Kommunikation
ebenso bedeutend wie die verbalen Kommunikationstechniken. Neben den passenden und
gekonnten Formulierungen geht es um Tonfall, Blickkontakte, Kérperspannung, Gestik &
Mimik.

Der Workshop bietet neben Knowhow zu den wichtigsten Grundlagen der verbalen und
nonverbalen Kommunikation Tipps zum Einsatz der Kommunikationstechniken in der Praxis.

Heidelberg Startup Partners
My own Startup - but how should I do it?

13.30-16.00 | Dr. Raoul Haschke Heidelberg
Startup
There is a lot of talking about innovative business models. As Partners

a matter of fact, the models are often more important than the

product itself. But what does that mean? What exactly is a business

model and when is it considered to be innovative?

In this workshop you will get in touch with the underlying principles. Afterwards, you will
create a business model yourself in an interactive case study. An example case will be provided,
but you may also bring your own ideas for starting a company!

CONTACT2019 | Page 15



Pro ram
WorKshops

A.S.l. Wirtschaftsberatung AG
Assessment Center Training

e
EEN  14.30-17.00 | Sebastian Winn /A/S/ I/

‘Wirtschaftsberatung AG

Hintergrund, Ablauf und Beobachtungskriterien.
Im Vordergrund dieses Trainings stehen Ubungen mit Originalaufgaben
Die Themen:

e Theorie zum Assessment Center von A-Z

e So werden Sie beobachtet

e Tipps zum Verhalten

e Die gangigsten Aufgaben in der Praxis

e Feedback wie vom ,Personaler”

MLP
Professionelles Bewerben P M L

Todsiinden und Tugenden
BN  15.00-17.30 | David Zumstein, Denny Baytar und Romina Scheidt,
Senior Financial Consultants bei MLP Finanzberatung SE

Bewerben ist wie flirten: Wer zu langweilig und 08/15 ist oder den falschen Ton trifft, wird
abgewiesen. Zwei Vorgehensweisen kénnen nun angewandt werden: die quantitative oder
die qualitative Strategie. Die quantitative Strategie bedeutet: mehr schlechte Bewerbungen
schreiben. Sprich: einfach mehr flirten in der Hoffnung, dass auch ein blindes Huhn...usw.
Die qualitative Strategie verspricht, durch kluge Bewerbungen mehr Erfolg zu haben. Das
bedeutet beim Bewerben wie beim Flirten: mehr Auswahl. Um letztere Strategie dreht sich
das Seminar.

Inhalt
e Was unterscheidet gute von exzellenten Bewerbungsmappen?
e Aufbau und Struktur einer klugen Bewerbung
e Aus der Masse hervorstechen
e Fettnapfchen im Vorstellungsgesprach erfolgreich vermeiden

e Selbstmarketing im persénlichen Gesprach

Nach dem Seminar werden die Teilnehmer
e Die Schlagkraft ihrer Bewerbungen erhéhen.
e Schlagfertiger im Gesprach sein.
e Gelassener in das Vorstellungsgesprach gehen.
e Mit ihren neuen Kompetenzen aus der Masse hervorstechen.
e Ein praziseres Sprachbild haben.

Page 16 | CONTACT2019



Program
Appfication portfolio check

A complete and compelling job application portfolio is key in order for you to get invited for
an interview. But how to draft and compile contents correctly? Meet the Human Resources
experts of “A.S.l. Wirtschaftsberatung AG”, “Career Service DKFZ", and “Horbach” who will
be at the CONTACT2019 to give you valuable advice, including 1:1 consultings on how to
optimize your portfolio.

Registration:

If you have pre-registered online for a portfolio check, please go to the registration desk to
confirm your attendance at least 45 minutes in advance. If you don't, your session will be
assigned to another person. Depending on availability, you may also sign up for having your
documents checked on the day of the job fair.

From previous events, we know that sessions are fully booked quickly, therefore we recommend
you to book early. Please note that each job fair visitor may only have one 1:1 talk.

For further information, please visit the workshop registration desk.

CONTACT2019 | Page 17



Program

ation portfolio check

A.S.l. Wirtschaftsberatung AG
Individueller Check der Bewerbungsunterlagen

&
EEN  11.00-17.00 | Sebastian Winn & Team / A / S/ I/

Dauer ca. 30 Min. Wirtschaftsberatung AG

Sie erhalten ein konstruktives Feedback zu Ihren deutschsprachigen Bewerbungsunterlagen:
e Aufbau und Inhalt Ihres Lebenslaufs
e praktische Hinweise zur Optimierung
e eine Prafung und Anpassung lhres Profils
e inhaltliche Prifung der Stellenanforderung
e Tipps und Tricks zur Bewerbung
e Antworten auf lhre Fragen im personlichen Gesprach

Career Service DKFZ GERMAN
CANCER RESEARCH CENTER
11.00-12.00 & 13.00-15.30 | Karin Greulich-Bode d.l.(‘.f.z: N THE HELIHOLTZ ASSOCIATION

Duration approx' 30 min ;?Cscar(h for a Life without Cancer

During your 30 minutes CV check you will be able to get personal feedback on:
e Overall impression / appearance (length, structure, readability,...) of your CV
e Tips on how to make the most of your CV (STAR technique)

e Things which might be useful to mention (but which you haven’t thought of yet)

And if you bring the job advertisement with you, we can also check how the issues in the ad
were addressed in your application and if this might be strengthened.
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Program
Appfication portfolio check

Horbach
Y::rasfjitable CV for your suitable position I-I O R BAC I-I

11.00-17.00 | Dominik Saulér
Duration approx. 30 min

During this year’'s CONTACT2019 you can take advantage of our CV check. Your CV is your
application’s centerpiece. It should answer all questions concerning your qualifications,
experiences and skills and at the same time it must be individual und brief:

What are the most important parts of my CV?

How can | express what | really want to say?

What can | do in order to avoid misinterpretation?

What if my CV is longer than two pages?

How can | adopt and individualize my CV to different job offers?

During the 30 minutes CV check answers to those questions will be given by the experts of
Horbach Wirtschaftsberatung. Your documents will be analyzed and valuable tips regarding
their content, your position relative to competitors and your career options will be given to
you.

Your thesis should definitely be mentioned within your CV — but your CV should not be your
thesis!
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Pro ram
grapher

A picture is worth a thousand words!

KoNRAD GOS

There’s no second chance for a first impression, and

a compelling job application portrait is part of the p HOTOGRAPH
game. BioContact e.V. wants to support you with your HEIDELFOTOD.DE

application and will sponsor your professional photo.

Seize the opportunity to have your picture taken here today by Konrad Goés, a professional
portrait photographer who will be at the CONTACT2019 on behalf of BioContact e.V. Not
only will Konrad shoot the perfect portrait of you, but also edit it in a way suitable for job
application purposes. BioContact e.V. wishes you success in your future applications.

We still have several free spots for today — so go straight to the PhotoBooth to make sure you
get one!

Sponsored by BioContact e.V.

Konrad Gos
Photograph
www.heidelfoto.de

info@heidelfoto.de
tel. 06221 24992
HausserstraBe 42
69115 Heidelberg
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Program
InteMship 4 YOU

There is no better way to get to know a company than
from the inside!

This has been BioContact’s motivation for starting “Internship 4 YOU”. With this program,
you get the chance to start an exclusive internship with the SAP consultancy FIVE1 or
Gotthardt Healthgroup.

Fivel 5

[0 DATA PEOPLE INSIGHTS

Prior to the CONTACT2019 the firms selected candidates they would like to get to know better.
These candidates will now get the opportunity to be interviewed on-site. They will be notified
whether they were able to get one of the exclusive internship positions shortly after the job
fair.
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YOUR

Lieben Sie Technik oder sind Sie begeistert von der Wissenschaft?
Méchten Sie eine starke Karriereentwicklung in der Life Sciences Industrie starten?

Bei agap2 bekommen Sie die Moglichkeit |hre Karriereentwicklung in die eigene Hand zu nehmen. Sie arbeiten in
einem dynamischen und interdisziplindren Team und kénnen sich in vielfdltigen Projekten und verschiedenen
Unternehmen verwirklichen.

Durch den personlichen Austausch mit Inrem Technical Business Manager kénnen Sie eigene Schwerpunkte legen
und so schnell Erfahrungen in verschiedenen Bereichen der Life Sciences Industrie sammeln, sowie die
Verantwortung fur Ihren Projektbereich Ubernehmen. All dies mit der Sicherheit eines unbefristeten
Arbeitsverhaltnisses und guter Work-Life Balance.

Sie bringen Offenheit und Kommunikationsstdrke als Selbstversténdlichkeit mit? Sind Sie bereit fir eine
steile Lernkurve und einen Kick-Start in das praktische Management?

Als Technical Business Manager und Teil unseres Teams nutzen Sie lhre im Studium erworbene Expertise und
erlernen das praktische Management im interdisziplindren Umfeld - jeden Tag und immer echt.

lhnen steht ein Coach zur Seite, der Sie begleitet, fordert und fur den ndchsten Schritt Ihrer Karriere bei agap2
vorbereitet. Sie erarbeiten durch die selbststdndige Projektbetreuung strategisch optimal auf den Kunden
zugeschnittene Projektlésungen und unterstitzen eigenverantwortlich bei der Rekrutierung und Betreuung Ihrer
Fachspezialisten.

Insbesondere Berufseinsteigern geben wir eine Chance!

Wir suchen zur projektunabhdngigen, unbefristeten Direkteinstellung
Fachspezialisten und Technical Business Manager im Bereich Pharmazie, Naturwissenschaft und
Ingenieurwesen.

www.agap2.de




Company profile

agap2

Name of the company
Industry sector
Products, services
Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

Presentation
[ ]

agap

Life Sciences
Operative Projekte in der Life Science Branche

Frankfurt am Main, Miinchen, Hamburg, Mannheim,
Diisseldorf

2005
170
40

Biochemie, Biotechnologie, Biowissenschaften,Chemie,
Informatik, Ingenieurswissenschaften, Pharmazie

Interesse an Life Sciences

Projektunabhégiger Direkteinstieg.
Insbesondere Berufseinsteigern geben wir eine
Chance!

Nein

agap2

Patrizia Giglio

Tel: 069 1338911 11

Bockenheimer LandstraBe 72

60323 Frankfurt am Main

E-Mail: recruiting.frankfurt@agap2.de,
recruiting.muenchen@agap2.de, recruiting.hamburg@
agap2.de, recruiting.mannheim@agap2.de,
recruiting.duesseldorf@agap2.de

agap2career
Dr.-Ing. Alexander Pfriem
10.30-11.00, Ground Floor

agap2 ist ein dynamisches und stark wachsendes Unternehmen und beschaftigt iber 4000 Mitarbeiter
in neun europaischen Landern. Mit mehr als 170 Mitarbeitern sind wir in Deutschland auf den Schwer-
punkt Life Sciences mit den Bereichen Pharma, Biotechnologie, Diagnostik, Medizintechnik und Chemie
spezialisiert. agap2 arbeitet erfolgreich auf allen Bereichen des Produktlebenszyklus, von der Forschung
und Entwicklung tiber Qualitdtsmanagement und Produktion bis hin zur Kommerzialisierung. agap2 bietet
mit festangestellten, hochqualifizierten Fachspezialisten aus den Bereichen Ingenieurwesen, Naturwissen-
schaft und Pharmazie interdisziplinére Expertise fiir operative Projekte in der Life Science Branche. agap2
ist ein starker Partner renommierter Unternehmen wie Boehringer Ingelheim, Fresenius, Novartis, Merck,
Bayer, BBraun, GSK, Abbott und weiteren Key Player.
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Ashfield ()

Im Auflendienst erhalten Sie samtliches Equipment, das Sie flur einen angenehmen
Arbeitstag benotigen. Sie fahren ein Firmen-Fahrzeug der Marke BMW, das Sie privat
unbegrenzt nutzen kénnen.

o Ein unbefristeter Arbeitsvertrag ist die Regel « Finanzielle Unterstlitzung bei einem

« Unternehmenstreue wird mit einer Jahres- betrieblich notwendigen Umzug
gratifikation belohnt o Individuell abgestimmte Personal-

o Kundenspezifische Pramienmodelle entwicklung fur Ihre Karriere
honorieren lhren individuellen Erfolg « Entwicklungsperspektiven bei

» Vermogenswirksame Leistungen in unseren Kunden
voller Héhe

» Karrierechancen in der Ashfield Division
o 11% Arbeitgeberzuschuss
zur betrieblichen Altersvorsorge

» Unfallversicherung rund um die Uhr, auch im
privaten Bereich

Sie sehen, wir mochten, dass es lhnen bei uns gefallt.
So schaffen wir die Grundlage fiir kreatives und erfolgreiches Handeln.

Bei Fragen erreichen Sie unser Recruitment-Team unter der Telefonnummer:
06201 - 87 90 944.

Auf unserem Jobportal finden Sie interessante Stellenangebote.
Es wére schon, wenn Sie sich online bewerben: jobs.ashfieldhealthcare.de



AShfI

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

mpany profile

Ashfield 0

Ashfield Healthcare GmbH
Healthcare-Branche

Ashfield ist ein global fiihrendes Unternehmen im
Bereich Kommerzialisierungsdienste fiir die
Gesundheitsbranche.

Hirschberg an der BergstraBe, Mannheim, bundesweit
1999

7.000

350

Biochemie, Biotechnologie, Biowissenschaften,
Chemie, Medizin, Pharmazie

e Sie verfiigen iiber das nétige Einfiihlungsvermdgen,
um Ihre Produkte entsprechend der Bediirfnisse lhrer
Ansprechpartner zu présentieren

o Gesundheitspolitisch kontinuierlich auf dem aktuellen
Stand zu sein, ist fiir Sie selbstverstandlich

e Sie sind verkaufsstark, flexibel, begeisterungsfahig und
geschickt im Organisieren

e Eine hohe Eigenmotivation und Lernbereitschaft setzen
wir voraus

¢ Mit den gangigen PC-Anwendungen sind Sie vertraut

Karrieren in Vertrieb und Marketing beginnen in der
Healthcare-Branche héufig iiber den Einstieg als Pharma-
berater/in und meistens im AuBendienst. Hierfiir suchen wir
bundesweit. Am Standort Hirschberg haben wir in unserem
Medical Dialogue Centre auch im Innendienst laufend offene
Positionen, sowohl in Voll- als auch in Teilzeit.

Nein

Ashfield Healthcare GmbH
Abteilung Recruitment
GoldbeckstraBe 5

69493 Hirschberg an der Bergstral3e
Telefon: 06201-87909-44

Ashfield unterstiitzt die pharmazeutische Industrie in allen Phasen des Produktlebenszyklus, damit Healthcare
Professionals die notwendigen Informationen erhalten, um ihren Patienten den Zugang zu Therapien zu
ermdglichen, die diese bendtigen. In Deutschland haben wir uns tiber 15 Jahre unter der Marke Pharmexx als
erfolgreicher Outsourcing-Partner etabliert. Auf der Basis unserer Werte Qualitat, Partnerschaft, Einfallsreichtum,
Kompetenz und Energie werden wir unser Dienstleistungs-Portfolio ausbauen und mit lhnen gemeinsam weiter
wachsen. Dafiir engagieren sich weltweit mehr als 76.000 qualifizierte Mitarbeiter in 22 Landern.
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(AL Bayér you’re expected to be. ,

~ We encourage you to question the status qu

and constantly think beyond the obvious. -

We foster open discussions, sharing knowled
across our community and partnering with

external network;u .‘k—

We always start by listenin:
customers are at the heart of
At Bajér you have the opportun
a culture where we value the passic
employees to innovate ar}d give them
to change

Il Science for a better life



Company profile

Bayer

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

Presentation

BAYER

Bayer
Health care and agriculture

Bayer is a global enterprise with core competencies in
the Life Science fields of health care and agriculture.

The Bayer Group is a global enterprise with companies
in 96 countries.
Global headquarters are in Leverkusen, Germany.

1863
118,196
1,200

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering,
mathematics, medicine, pharmaceutics, physics

o Communicative & team-oriented e Trustworthy

e Customer-focused & cooperative & enthusiastic

e Intercultural e Keen to get involved
(overseas study/experience) & learn

e Independent & results-driven e Flexible & mobile

www.career.bayer.de

Yes (10)

talentmarketing@bayer.com

Passion to innovate // Power to change - Entry and
career opportunities @ Bayer

Barbel Volkmann

13.30-14.00, Ground Floor

Bayer is a world-class Life Science company with a more than 150-year history. Our products are helping to
address some of today's biggest challenges, including global population growth, an aging society and the
need to make efficient — and, wherever possible, sustainable — use of natural resources.

We are improving people’s quality of life by preventing, alleviating or curing diseases.

We are helping to provide an adequate supply of high-quality food, feed and renewable plant-based raw

materials.

At the same time, our innovations form the basis for sustainable and profitable business activity and are
the key to maintaining or achieving leadership positions in all of our markets.
Bayer is the only global company simultaneously researching improvements in human, animal and plant
health. Systematic and intensive collaboration among researchers from the Life Science fields of healthcare
and agriculture is providing new impetus.
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BioMed k%

Biomedical innovation
outside the pharma box.

Outstanding research at the interface
between academia and industry

Join one of the major innovation hubs for Europe’s biotech
and pharma industry and benefit from a strong network.

BioMed X Innovation Center

Im Neuenheimer Feld 583 Phone: +49-6221-426 11 0 .
69120 Heidelberg, Germany Email: info@bio.mx WWW.bIO.mX




BioM

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

mpany profile

bioMed m

Biomedical innovation
outside the pharma box.

BioMed X Innovation Center
Biomedical Research

Our current research areas:
biomedicine, molecular biology, cell biology and
diagnostics

Heidelberg, Germany
2013

70

10-20

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences

o Ability to work in a milestone-driven environment
« Independent thinking

 Experienced to work in interdisciplinary teams

e Excellent communication skills in English

Internships

Bachelor or Master Thesis
Permanent positions
https://bio.mx/apply/

No

BioMed X Innovation Center
Im Neuenheimer Feld 515
69120 Heidelberg, Germany
WWW.bio.mx

info@bio.mx

The BioMed X Innovation Center is an exciting collaboration model at the interface between academia and
industry.
At our center, distinguished early-career scientists recruited from all over the world work jointly on novel
pre-clinical research projects.
These interdisciplinary project teams conduct outstanding biomedical research in an open-innovation lab
facility on the campus of the University of Heidelberg, under the guidance of experienced mentors from
academia and industry, while expanding their scientific network and receiving training in entrepreneurship
and leadership.
Each team is typically sponsored by a corporate pharmaceutical or biotech partner of BioMed X. At the end
of a fully funded project term, successful projects are either internalized into the development pipeline of the
respective pharmaceutical or biotech sponsor or spun off into an independent start-up company.
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Unsere

PIONIERE

leisten ihren Beitrag
ZU etwas

GANZ GROSSEM, das nicht
irgendwann passiert.
Sondern JE]ZT, in diesem
Moment.

WORK WITH PIONEERS



Company profile

SIONI=CH

Name of the company  BioNTech AG
Industry sector  Krebsforschung

Products, services BioNTech entwickelt maBgeschneiderte Therapien
gegen Krebs und andere Krankheiten mit hohem
medizinischen Bedarf.

Locations  Mainz, Berlin, Planegg-Martinsried (Miinchen),
Idar-Oberstein

Date of foundation 2008
Number of employees 800
Planned staff requirements 60

Area of expertise Biochemie, Biotechnologie, Biowissenschaften,
Chemie, Informatik, Ingenieurswissenschaften,
Mathematik, Medizin, Pharmazie, Physik

Desired skills of applicants Keine
Career opportunities Praktika, Abschlussarbeit, Direkteinstieg
Trainee program (positions/year)  No

Contact Recruiting-Team:
careers@join-us.biontech.de

Unsere Vision ist es, individualisierte Therapien gegen Krebs und andere Krankheiten auf den Markt zu

bringen. Mithilfe neuartiger Forschungsplattformen entwickelt BioNTech maBgeschneiderte Behandlungs-

konzepte gegen Krebs und andere Krankheiten mit hohem medizinischem Bedarf. Eine prazise Diagnose

ist die Grundlage fir die Entwicklung hochwirksamer Immuntherapien. Aus diesem Grund unterstiitzt

BioNTech Diagnostics die Projekte der BioNTech durch innovative Diagnostikprodukte, die es erméglichen,
die beste Behandlungsoption fiir jeden einzelnen Patienten zu definieren.
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CAREER SERVICE

UNIVERSITAT
HEIDELBERG
ZUKUNFT
SEIT 1386

STARTKLAR FUR DEN BERUFSEINSTIEG

KURSE UND TRAININGS
Betriebswirtschaftliche Grundlagen, Projekt-
management, PR und Offentlichkeitsarbeit
Assessment Center-Training, Bewerbungstraining
Kommunikationstraining fir den erfolgreichen
Berufseinstieg, Selbstprasentation
und vieles mehr

INFORMATIONSVERANSTALTUNGEN

— Case Studies in Bewerberauswahlverfahren
— Business Knigge

— Arbeitsvertrage

— und vieles mehr

CAREER SERVICE
DEZERNAT STUDIUM UND LEHRE

) N

BERATUNGSANGEBOTE

— Individuelle Einzelberatung zu den Themen:
Berufliche Orientierung, Entscheidungsfindung,
Chancen am Arbeitsmarkt, Selbstmarketing,
Bewerbungsstrategien und -management
und vieles mehr

— Offene Sprechstunde im Serviceportal

— Bewerbungsmappencheck

PRAKTIKUMS- UND STELLENBORSE
— www.uni-heidelberg.de/praktikumsboerse

www.uni-heidelberg.de/careerservice




mpany pro file
Caree Servic Universitat Heidelberg

CAREER SERVICE UNIVERSITAT
DEZERNAT HEIDELBERG
STUDIUM UND ZUKUNFT
LEHRE SEIT 1386

Name of the company  Career Service der Universitat Heidelberg
Industry sector  Bildung

Products, services Beratung, Information, umfangreiches Kurs- und
Veranstaltungsprogramm zur beruflichen Orientierung
und fiir den erfolgreichen Berufseinstieg

Locations  Heidelberg
Date of foundation 2006
Number of employees 3

Contact  Career Service der Universitat Heidelberg
SeminarstraBe 2
69117 Heidelberg
E-Mail: careerservice@uni-heidelberg.de
Telefon: 06221 543655
www.uni-heidelberg.de/careerservice

Workshop  Die Macht der Sprache: Kommunikationsstraining fiir
den erfolgreichen Berufseinstieg
Petra Lehmann

13.15-15.45

Als Schnittstelle zwischen Universitat und Arbeitsmarkt ist der Career Service Ansprechpartner fiir Studie-

rende, Absolventinnen, Doktorandinnen und Nachwuchskréfte in allen Fragen zu Berufseinstieg und

Karriereplanung. Wir bieten ein umfangreiches Veranstaltungs- und Beratungsangebot, das schon wahrend

des Studiums oder der Promotion Informationen und Anleitungen fir den erfolgreichen Berufsstart
vermittelt.

Einzelgesprache unterstiitzen bei individueller Standortbestimmung und Kompetenzprofil, Entscheidungs-
findung, beruflicher Orientierung, Karriereplanung und weiteren Fragen. Tipps zu Bewerbungsmanagement
und Selbstmarketing im Bewerbungsprozess erleichtern den Berufseinstieg.

Unser Kursprogramm vermittelt berufsrelevantes Know-how und Schliisselkompetenzen, Informationen
liber Berufsfelder und professionelles Bewerben. In Veranstaltungen informieren Expertinnen tiber mogliche
Berufsein-, -auf- und Quereinstiege bei Organisationen, Einrichtungen und in der freien Wirtschaft.
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JETZT BEWERBEN!

ast Du schonmal an eine steile Karriere im Healthcare-

Sektor gedacht? Falls ja, sind wir der richtige Partner fUr Deinen
erfolgreichen Ein- und Aufstieg in dieser hochinteressanten und
international wachsenden Branche. Mit stets Uber 200 vakanten
Positionen im Pharma-Bereich und einem Kunden-Pool aus
den renommiertesten Healthcare-Unternehmen der Welt, zahlt
careforce seit vielen Jahren zu den fUhrenden Unternehmen
im  deutschsprachigen ~ Raum, wenn es darum  geht,
Fach- und FOhrungspositionen  via  Direktvermittiung  sowie
ArbeitnehmerUberlassung zu besetzen.

Und: Laut einer Studie von Kununu und dem Staufenbiel-Institut aus
dem Mdarz 2017 sind wir auf Platz 11 der 100 Top-Unternehmen mit den
besten Bewerbungsprozessen. Darauf sind wir sehr stolz.

Bist Du ein angehender Absolvent mit naturwissenschaftlichem
Fokus? Dann wirden wir uns sehr freuen, Dich kennenzulernen.
Gehe einfach auf careforce.de und kontaktiere  unser
Recruiting-Team.

Dein personlicher Ansprechpartner berat Dich gerne bei der Auswahl
Deiner geeigneten Position und begleitet Dich wdhrend des gesamten
Bewerbungsprozesses.

www.careforce.de
www.pharma-bewerbung.de

»Als Neueinsteiger nach dem
Studium: Der perfekte Einstieg
in die Pharmawelt!"

Kununu-Bewertung 02/16

L

powering medical innovation

Careforce Gmb
Re




Company profile
k.

Name of the company  Careforce GmbH

powering medical innovation

Industry sector  Personalberatung in der Pharma- und Healthcare-
industrie

Products, services Personalberatung / Personalvermittlung, Positionen fir
Neueinsteiger sowie fiir Fach- und Fiihrungskrafte in
der Pharma- und Healtcareindustrie

Locations Koln (Deutschland) und Cham (Schweiz)
Date of foundation 2000
Number of employees 500
Planned staff requirements 500

Area of expertise Biochemie, Biotechnologie, Biowissenschaften,
Chemie, Pharmazie

Desired skills of applicants e Interesse an der kompetenten Beratung von Arzten,

Apotheken und medizinischem Fachpersonal

e Leidenschaft fiir den Vertrieb

« SpaB an der Initiierung, Planung, Organisation und
Durchfiihrung von Fortbildungsveranstaltungen

 Kreativitat und Eigeninitiative

¢ Kontaktstérke und sehr gute kommunikative
Fahigkeiten

o Strategisches und eigenverantwortliches Arbeiten

Career opportunities e Direktvermittlung zu unseren Kunden
o Einstieg tiber Careforce im Rahmen der
Arbeitnehmeriiberlassung mit Option der
Ubernahme zu unserem Kunden

Contact Careforce GmbH
Horbeller Str. 11
50858 Koln
karriere@careforce.de

Mit stets iber 250 vakanten Positionen im Pharmabereich und einem Kunden-Pool bestehend aus den

renommiertesten Pharma- und Healthcare-Unternehmen der Welt, zéhlt Careforce seit vielen Jahren zu den

fiihrenden Unternehmen im deutschsprachigen Raum, wenn es darum geht Fach- und Fiihrungspositionen

via Direktvermittlung oder Arbeitnehmeriiberlassung zu besetzen. Careforce bietet allen Bewerbern und

Mitarbeitern eine maBgeschneiderte, personliche Betreuung, eine langfristige Karriere-Perspektive sowie
spannende Weiterbildungsmaglichkeiten.
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dkfz.

GERMAN

CANCER RESEARCH CENTER
IN THE HELMHOLTZ ASSOCIATION

Research for a Life without Cancer

Career

Postdocs

Opportunities

at all levels
PhD students

Heidelberg
®

Master students

www.dkfz.de/career




Company profile

Name of the company
Industry sector
Products, services
Locations

Date of foundation
Number of employees
Area of expertise

Additional desired area of expertise

Career opportunities

Trainee program (positions/year)
Contact
Presentation

Workshop

GERMAN
z CANCER RESEARCH CENTER
. IN THE HELMHOLTZ ASSOCIATION

Research for a Life without Cancer

German Cancer Research Center (DKFZ)
Research

Cancer Research

Heidelberg

1964

3,000

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering,
mathematics, medicine, pharmaceutics, physics

Epidemiology/Public Health Studies; Health Economics

Attractive perspectives for international researchers are
offered at all stages of their career: The DKFZ offers Intern-
ships for Bachelor and Master students and the “Major
Cancer Biology” within the International Master Program
,Molecular Biosciences' of Heidelberg University (www.dkfz.
de/major). PhD candidates can apply to the Helmholtz
International Graduate School for Cancer Research (www.
dkfz.de/phd) which is the International PhD program of the
DKFZ. The DKFZ also offers a wide range of positions and
training opportunities for postdocs (www.dkfz.de/postdoc)
and junior research group leaders (www.dkfz.de/junior-
research-groups). In addition, scientists at the DKFZ can
benefit from coaching, workshops and networking coordina-
ted by the DKFZ Career Service (www.dkfz.de/careers).

Yes
www.dkfz.de

Career Paths in the Life Sciences
Barbara Janssens
15.00-15.30, 15 Floor

Personal Branding & Networking in Social Media
Barbara Janssens and Marion Glirth
11.00-13.30

The German Cancer Research Center (DKFZ) in Heidelberg is the largest biomedical research institute in
Germany and a member of the Helmholtz Association. In over 100 divisions and research groups, 3,000
employees (including 500 PhD students and 400 Postdocs) are investigating the causes and mechanisms
of cancer and develop new tools for cancer diagnosis and treatment. The DKFZ has an international and
dynamic work environment and provides its scientists with access to state-of-the-art research facilities.
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UX / Ul Designer
Developers
Python. Django. 3GL f Mo3GL

78 Who are we
@ T lookingfor? g (%)

Product Manager
Physicist

Medical Project Manager
Biclogsts

Key Account Manager
Business Administrafion

Apply now at www.gotthardt.com/career-en and profit from our great offers:

& ®© & V%

Permanent RNV-Job-Ticket Flexible working Team Events Best location in the
contract hours heart of Heidelberg

Gotthardt Healthgroup AG | HauptstraBe 90, 69117 Heidelberg 1 06221 673 000 0O | jobs@gotthardt.com



Company profile

Name of the company  Gotthardt Healthgroup AG

IT / eHealth

GHG Praxisdienst: software for physicians
mediteo: application for patients which manages the
medication intake

Industry sector
Products, services

Locations Heidelberg (Germany), Lasi (Romania)
Date of foundation 2015
Number of employees 40
Planned staff requirements 10

Area of expertise

Biochemistry, biological sciences, biotechnology,

chemistry, computer sciences, engineering,
mathematics, medicine, pharmaceutics, physics

Teamplayer, interest to work in the e-Health

sector open for new challenges, work very precisely,
diligently and responsibly, interest to work in an
interdisciplinary team

Desired skills of applicants

Direct entry, permanent employment, internships,
working students

Gotthardt Healthgroup AG
HauptstraBe 90

69117 Heidelberg
jobs@gotthardt.com
www.gotthardt.com

Career opportunities

Contact

Medical Evidence to Action
Dr. Melanie Kihm
11.00-11.30, 1% Floor

The Gotthardt Healthgroup AG develops digital solutions for the healthcare industry — and we are more
than ready for great challenges and new growth.
We are a young company that aims to permanently improve German healthcare and drive the digitalization
of health systems. Our software, called GHG Praxisdienst, helps doctors to find appropriate clinical trials
for their patients, supports the doctor's everyday work by computing medical scores and offers patient
information in multiple languages.

Furthermore, we have developed an application called mediteo that helps users manage their medication.
mediteo helps users by reminding them when to take their pills and provides important information about
various medication. In addition, it connects users with their doctors and pharmacists.

We are looking for energetic colleagues who want to make a big difference and want to shape with us the
future of the healthcare industry.

Presentation
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INGENIEURE, INFORMATIKER, MEDIZINER ’O
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FACHSPEZIFISCHES KARRIEREPORTAL

u Aktuelle Jobs fiir Ingenieure, Informatiker
Mediziner & Naturwissenschaftler

® Passende Jobs per Mail erhalten
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FACHSPEZIFISCHER KARRIERERATGEBER

® Berufsbilder & Erfahrungsberichte ‘jobvector
® Arbeitgeber & Karriere

B Branchentrends & Perspektiven

Heute kostenfrei

am jobvector-Stand!
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www.jobvector.de
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Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Area of expertise

Career opportunities

Trainee program (positions/year)
Contact

Presentation
[ ]

mpany profile
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jobvector
Online-Stellenportal

jobvector ist der fachspezifische Stellenmarkt fiir
Ingenieure, Informatiker, Mediziner und
Naturwissenschaftler.

Diisseldorf
1999
70

Biochemie, Biotechnologie, Biowissenschaften,
Chemie, Informatik, Ingenieurswissenschaften,
Mathematik, Medizin, Pharmazie, Physik

Praktikum, Werkstudententatigkeiten,
Abschlussarbeiten, Phd, Einstiegsjobs und
Professional-Jobs

Ja
events@jobvector.com

Welcher Job passt zu mir? — Perspektiven fiir
Naturwissenschaftler in Hightech-Branchen
Anna Kriiger

14.30-15.00, Ground Floor

Auf jobvector.de, dem mehrfach ausgezeichneten, spezialisierten Karriereportal, finden Naturwissen-
schaftler, Mediziner, Informatiker und Ingenieure aller Karrierestufen mehr als 1.800 Stellen online. Erhalten
Sie tagesaktuelle, passende Jobangebote direkt per E-Mail durch lhre individuelle Job Mail.

Heute kostenfrei: Publikation “Karrieretrends” spezifisch fiir den Fachbereich
Erhalten Sie nur heute am jobvector Stand kostenfrei unseren hochwertigen Karriereratgeber! In
der fachspezifischen Orientierungshilfe finden Sie Berufshilder & Erfahrungsberichte, attraktive
Karriereperspektiven und Unternehmensprofile.

Neue Jobs auf der jobvector-Jobwall
Finden Sie aktuelle Stellenangebote von fihrenden Unternehmen aus den Natur-, Medizin- und Ingenieur-
wissenschaften. Es erwarten Sie Jobs aus den unterschiedlichsten Tatigkeitsfeldern, von Forschung &
Entwicklung iiber Projektmanagement, Vertrieb und viele weitere interessante Aufgabenfelder.

Wir freuen uns auf Sie!
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McKinsey&Company

s actied
ginst1€s
- th gicher™

Verbinde Forschung
mit Wachstum.

Und analysiere neben kleinen Organismen auch
grofde Organisationen.

Bei McKinsey findest Du den idealen Nahrboden fir Dein persénliches und berufliches
Wachstum. Du erweiterst Dein Fachwissen um elementare Business-Kompetenzen.
Entwickelst mit uns Losungen fiir die gréBten Herausforderungen von Unternehmen
weltweit. Und sorgst mit ,,Build your own McKinsey* daflr, dass sich Dein individueller
Karriereverlauf herauskristallisieren kann.

Jetzt bewerben: einstieg.mckinsey.de
#erlebeMcKinsey



Com )any profile

Name of the company
Industry sector

Products, services
Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Contact

Presentation

McKinsey&Company

McKinsey & Company, Inc.

All industry sectors

Global management consulting firm

McKinsey has offices in 120+ cities in 60+ countries
1926

27,000

350

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering,
mathematics, medicine, pharmaceutics, physics

¢ Personal Impact: We look for people who can develop
and implement creative solutions to challenging
problems and work well with teams to do it.

e Entrepreneurial Drive: We look for people with an
entrepreneurial spirit: innovative by nature, always
creating new approaches, products, services, and
technologies.

¢ Problem Solving Skills: Helping clients solve tough
problems and implement solutions requires strong
intellectual abilities and rigor as well as a practical
sense of what works and what does not.

o Leadership Abilities: We seek people who strive to lead
themselves, their teams, and their communities, and
who can foster effective teamwork to drive results.

Fellow Intern, Associate Intern, Junior Fellow, Fellow,
Associate, u.v.m.

McKinsey & Company, Inc.
Sara Velte
Christophstrae 17

50670 Kdln

Why McKinsey?
Yannik Ehmann
16.00-16.30, Ground Floor

We are a global management consulting firm that serves a broad mix of private, public and social sector
institutions. We help our clients make significant and lasting improvements to their performance and realize
their most important goals. With nearly a century of experience, we've built a firm uniquely equipped to

this task.
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MERCK

STOP
DRERAMING

and start creating a career path
that fulfills your ambitions.

Want more than a nine-to-
five job? Do you have high
standards and want to make
a real difference? Welcome to
Merck. From Healthcare and
Life Science to Performance
Materials, we use our passion,
curiosity and ideas to make
life better for everyone.

Join Merck and bring your
curiosity to life.

Apply now!
come2merck.com




Company profile

Merck

Name of the company
Industry sector

Products, services
Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants
Career opportunities

Trainee program (positions/year)
Contact

Presentation

PMERIRC K

Merck KGaA

Science & Technology

Healthcare, Life Science and Performance Materials
Darmstadt, Germany + 65 worldwide

1668

52,000

150

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering,
mathematics, medicine, pharmaceutics, physics

International and practical experience

Direct entries, graduate programs, PostDoc,
internships, working students, graduate thesis

Yes (30)
www.come2merck.com

Join Merck
Fiona Heims
14.00-14.30, Ground Floor

Our pursuit is progress for people everywhere. That's why we take a closer look at things, ask questions
and think ahead.

We've been around for 350 years, yet our majority owners are still the descendants of Friedrich Jacob
Merck, the man who founded our company in Darmstadt, Germany in 1668.

Our 52,000 employees are more than lab coats, blue-collars, suits or faces amongst many others. Around
the world we employ discoverers, we clear the way for pioneers and encourage bold innovators.

Across Healthcare, Life Science and Performance Materials, we bring expert and high-quality products to

the world. From improving electronic devices with smarter materials to generating ultra pure water, testing

the quality of food and drugs, and treating cancer: with us there are always opportunities to break new
ground.
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Your talent can
make a difference.

A

Miltenyi Biotec

» miltenyibiotec.com/jobs



C%mﬂany profile

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Additional desired area of expertise
Desired skills of applicants

Career opportunities

Contact

Presentation

Miltenyi Biotec
Miltenyi Biotec GmbH

Biomedicine

Devices, reagents, disposables, celltherapy, clinical
applications, clinical trials, webinars, trainings

Bergisch Gladbach, Teterow

1989

2,500

500

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering, medicine,
pharmaceutics, physics

Immunology, Bioinformatics

e Innovative, creative
¢ hands-on intercultural skills
e proactive, leadership

Direct entry in R&D, Production or Marketing/Sales,
internship, bachelor or master thesis, PhD thesis,
working student

Miltenyi Biotec GmbH
Friedrich-Ebert-Str. 68
51429 Bensberg

Make cancer history - working at Miltenyi Biotec
Milena Block
16.30-17.00, 1 Floor

Empowering discovery.
Advancing therapy.

Progress prospers with inspiration and curiosity. For 30 years Miltenyi Biotec has been developing products

and services that are used in basic research, translational research and cell therapy. Today we are a team

of more than 2,300 scientists, physicians, engineers, marketers and numerous other specialists. At Miltenyi

Biotec, innovative ideas are being turned into cutting edge products. Together, we are passionate about
driving biomedical progress towards curing severe diseases.
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Our solutions are only
as smart as the people
behind them.

We are hiring:
Software developers ;
b|0|nformat|C|ans m

For more mformatlom
visit our website
molecularhealth. com/eu/career :

(=
b

N MOLECULAR Better data. Better insights. Moleﬂcular Health GmbH
HEALTH Better outcomes Kurfiirstenanlage 21 -

molecularhealth.com 69115 Heidelberg
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Name of the company  Molecular Health GmbH
Industry sector  BioTech

Products, services  Solutions for Pharma, BioTech, Physicians, Labs and
healthcare industry

Locations  Heidelberg, Germany
Boston, USA

Date of foundation 2004
Number of employees 110
Planned staff requirements 10

Area of expertise Biochemistry, biological sciences, biotechnology,
computer sciences, mathematics, medicine,
pharmaceutics, physics

Career opportunities Please check our Jobads @
https://lwww.molecularhealth.com/de/karriere/

Trainee program (positions/year) No

Contact Molecular Health GmbH
Herr Thorsten Vogt
Kurfuersten-Anlage 21
69115 Heidelberg
Tel +49 6221 43851 0
Fax +49 6221 43851 100
Careers.de@molecularhealth.com

Presentation Molecular Health — Data-based solutions for precision
medicine
Dr. Katrin Stecker
16.00-16.30, 1< Floor

Molecular Health, a computational biomedicine company, is focused on capturing, curating, integrating,

and analyzing large biomedical datasets to enable precision medicine. For over a decade, the company has

built and developed Dataome®, a unique highly curated and interconnected system that includes clinical,

molecular and drug data as well as analytical processes. Dataome® enables integration and referencing

of further proprietary clinical molecular data for better and safer therapies and better and more successful
drug development and commercialization.
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MARIE DARTING
Formulation Scientist

CMC Development, R&D 5
Novo Nordisk Denmark 1

Our growth is your opportunity

Novo Nordisk

Novo Nordisk is a Danish global healthcare
company with more than 90 years of innovation
and leadership in diabetes care. We are also
developing innovative treatments for people
with other chronic conditions, such as obesity,
liver diseases, cardiovascular diseases and kidney
diseases, amongst others.

Headquartered in Denmark, Novo Nordisk
employs approximately 43,200 people in 79
countries and markets its products in more than
170 countries.

Our Research & Development organisation is

at the very heart of Novo Nordisk’s continued
growth. It is an inspiring and ambitious
environment to work in with extremely
dedicated professionals. We are always open to
welcoming talented people, eager to grow and
learn with us.

life-
changing
careers

Join us for a life-changing career

Joining Novo Nordisk Research & Development
could be your springboard for a life-changing
career when finishing your Master’s degree.

Read more about your career opportunities at
novonordisk.com/RD-careers

Sign up to our Global Talent Pipeline to
receive notifications when we have relevant
programmes for you.

novonordisk.com/gtp

Sign up to our job agent to receive notifications
when we have relevant jobs for you.
novonordisk.com/jobagent

Unsolicited Applications: Create a “Candidate
Profile”. We will then contact you if we see

a strong match between you and a vacant
position.
novonordisk.com/careers/working-at-novo-
nordisk/unsolicited-applications

novo nordisk”
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Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Additional desired area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact
Presentation

pany profile

novo nordisk”
Novo Nordisk
Pharmaceutical

A Danish global healthcare company with leadership in
diabetes care and other serious chronic conditions:
haemophilia, growth disorders and obesity

Headquartered in Denmark, Novo Nordisk employs
approximately 43,200 people in 79 countries and
markets its products in more than 170 countries.

1923
43,200
Many jobs offered per year

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering, mathematics,
medicine, pharmaceutics, physics

Statistics, Bioinformatics, Artificial Intelligence,
Machine Learning, Programming, Modelling

Team work, collaboration, communication,
international mind-set, strong English skills, adaptability,
flexibility, innovative

To continue our business success we need to attract
highly qualified people — this includes students and
recently graduated students, PhD’s and Post Doc's, who
are ready for a global career.

Yes (70)
www.novonordisk.com/careers

Novo Nordisk - A Danish Global Pharmaceutical
Company

Lee Milligan

12.30-13.00, 1*t Floor

At Novo Nordisk, we are driving change to defeat diabetes and other serious chronic conditions.
Novo Nordisk is a Danish global healthcare company with more than 90 years of innovation and leadership
in diabetes care. This heritage has given us experience and capabilities that also enable us to help people
defeat other serious chronic conditions: haemophilia, growth disorders and obesity and other serious

chronic diseases.

Novo Nordisk is a global company offering worldwide opportunities to employees. From research and
development, through to manufacturing, marketing and sales, the skills and backgrounds that our
employees bring to work are diverse.

To continue our business success we need to attract highly qualified people — this includes students and
recently graduated students, PhD’s and Post Doc's, who are ready for a global career.
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Octapharma Biopharmaceuticals We want to attract

GmbH - ein Tochterunternehmen

ambitious people
to create results!

der Octapharma AG - ist ein
produktorientiertes R&D Unter-
nehmen. Der Focus unserer Arbeit

liegt in der Entwicklung moderner

therapeutischer Proteine mit p- .
Schwerpunkt im hdmatologischen —
Indikationsbereich. Durch die

Verwendung humaner Zell-Linien
an Stelle von tierischen Zellen
erhalten unsere Produkte B T VCQEEREEEE T
humane Eigenschaften mit
dem Ziel einer verbesserten

Vertraglichkeit und einer

verringerten Immunogenitat.



C&mgfmy profile
oclapharma

For the safe and optimal use of human proteins

Name of the company  Octapharma Biopharmaceuticals GmbH

Industry sector

Products, services
Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants
Career opportunities

Trainee program (positions/year)
Contact

Pharma

Rekombinante Forschung
Heidelberg, Frankfurt und Berlin
1997

170

10-15

Biochemie, Biotechnologie, Biowissenschaften,
Chemie, Ingenieurswissenschaften, Pharmazie

GMP / GLP Erfahrung
Direkteinstieg, Festanstellung
Nein

Octapharma Biopharmaceuticals GmbH
Im Neuenheimer Feld 590
69120 Heidelberg

Octapharma Biopharmaceuticals GmbH ist ein 1997 gegriindetes, erfolgreich expandierendes Biotechno-

logie-Unternehmen und eine Tochter der weltweit agierenden Octapharma-Gruppe. Unsere Kernkompetenz

liegt in der Forschung und Entwicklung von rekombinanten therapeutischen Proteinen, produziert in

humanen Zelllinien. Dabei ist es unser Ziel, Medikamente mit einer verlangerten Halblebenszeit und einer
verbesserten Vertraglichkeit fir den Patienten zu entwickeln.
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PPD

Helping Deliver Life-changing Therapies

PPD is a worldwide community of
professionals committed to helping our
clients deliver life-changing therapies.

Our industry-leading scientific, medical and strategic
minds design, plan and implement high-quality, full-scale
global programs from early development to post-approval,
including laboratory services, to help clients reach key

milestones on time and on budget.

Our medical experts develop and provide counsel on
feasibility and protocol optimization across a range of
therapeutic areas to drive patient and site enroliment.
PPD leverages science, technology and data to engage
sites and patients and bring the trial closer to the
patient, while relentlessly exploring new and innovative

approaches in this area.

WORKED ON DEVELOPMENT PROGRAMS FOR
all of the top 50 pharmaceutical companies'
AND 750+ hiotechnology companies

MoRre THAN 30 Years
Helping Deliver Life-Changing Therapies

Proven Global CRO
20,000

EMPLOYEES

OFFICES IN |
47 COUNTRIES !

IN 89 OFFICES

INVOLVED IN DEVELOPMENT OF
37 or THE 6.8 therapies approved in 2015 BY THE FDA

g

&)

Early Development Services Expertise and
infrastructure to deliver customized early phase strategies
+ Comprehensive Phase | clinical trial services

+ Broad translational medicine capabilities and
pharmacodynamics expertise

+ Experience creating biomarker strategies
and developing assays

+ Extensive network of clinical pharmacology sites

Clinical Development Services comprehensive
product development services
+ Full-service Phase Il-lllb clinical studies for multinational
regulatory submissions
+ Proven expertise in biostatistics and data management,
clinical supplies, medical communications, regulatory
affairs, pharmacovigilance, and site intelligence
and activation
+ Real-time data and analysis delivered by Preclarus'—
driving faster and more informed decision-making

PPD® Laboratories Services

Global lab services—spanning small and large molecules
+ Bioanalytical lab + Vaccine sciences lab
+ GMP lab

+ Central lab

+ Biomarker services

Real-world Research Services Evidence of
safety, value and effectiveness to optimize market access

Evidera, PPD’s peri- and post-approval business unit, provides
innovative, comprehensive development strategies to achieve
regulatory approval, while generating evidence to optimize
market access

30+ years’ experience across all major therapeutic areas in
real-world evidence, interventional studies, patient-centered
research, modeling and meta research, and market access
consulting and communications

Contributed to 130+ payer submissions, including multiple
reversals of NICE decisions, across 20+ countries over the
past five years

Consulting Services piverse expertise across
therapeutic areas and functional disciplines

+ Product development + Rare diseases
+ Biosimilars + Cardiovascular
outcomes

+ Adaptive trial design

+ Pediatrics + Medical devices

1Ranked according to 2016 R&D spend
2 PPD analysis of FDA data

© 2017 Pharmaceutical
Product Development, LLC.
All rights reserved.

www.ppdi.com +1877 6 GET PPD (643 8773) U.S. & Canada +1919 456 5600 Outside the U.S. & Canada
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Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

Presentation

mpany profile

PPD Germany GmbH & Co.KG
Pharmaceutical Industry

Discovery, Early Development, Clinical Development,
Post Approval

Global

In Germany: Munich, Karlsruhe, Nuremberg
1985

21,000

5-10

Biochemistry, biological sciences, biotechnology,
chemistry, medicine, pharmaceutics

Good communication skills, reliability, excellent
organizational skills and excellent team player

Project assistant (Extensive training on the job to
become CRA) and Remote Site Monitor (Inhouse CRA)

Yes (10)

Michael Wingerter
Stephanienstrasse 55
76133 Karlsruhe

Tel: +49 721 9184 130

Careers in Clinical Research from the perspective of a
Global CRO

Michael Wingerter

11.00-11.30, Ground Floor

PPD is a leading global contract research organization providing drug discovery, development and lifecycle
management services. Our clients and partners include pharmaceutical, biotechnology, medical device,
and academic and government organizations. Our vision is to be the global leader in our industry based
on consistent quality and execution, exceptional customer-aligned service and constant innovation. Our
sustained year on year growth means that we are looking for exceptional talent to join our team.
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PEOPLE DON'T COME TO PRA

TO WITNESS THE FUTURE OF

CLINICAL DEVELOPMENT.

1T.

THEY COME TO SHAPE
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Name of the company
Industry sector

Products, services
Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

Presentation
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PRA Health Sciences

Clinical Research

Clinical Research Services

Mannheim, Munich, Berlin, Nuremberg
1976

15,000

120

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, medicine, pharmaceutics

Fluency in English, good communication and
organisational skills, interest in clinical research

We offer entry level positions in fields like
e Drug Safety

¢ Real World Solutions

e Clinical operations

o Contracts

 Regulatory Affairs

No

RoscaRoxana@prahs.com
LudwigJohannes@prahs.com
BeckerRoskowetzAnne@prahs.com
HoebelChristoph@prahs.com

Real World Solutions in Clinical Research

Thorsten Irsch — Manager of Clinical Operations, Real
World Solutions

13.00-13.30, 1% Floor

People don't come to PRA to witness the future of clinical development. They come to shape it. They're
creators and developers, scientists and managers. They explore and build, nurture and rebel, think and
dream. It's the dichotomy of our people that makes them different. It's our people that make us unique. At
PRA we don't make our people great. It's the other way around. We find exceptional people and empower
and encourage them. Or maybe, because we empower and encourage them, exceptional people find us.
Whichever way it happens - the combination is truly awesome, and the results speak for themselves.
Discover Your PRA
http://discoveryourpra.com/discover/we-are
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RESEARCH & DEVELOPMENT
INTERNSHIP OR THESIS IN ENGINEERING /
NATURAL SCIENCE

We are offering Internships, Bachelor and Master Thesis projects in our Technical
Innovation Centers in Kronberg and Schwalbach. The duration can be 3 - 12 months.

YOUR PROJECT COULD « Feasibility study for the commer-
INCLUDE cialization of a new raw material
ELECTRICAL ENGINEERING OR * Investigate super absorber polymers,
MECHANICAL ENGINEERING oral biology, hair care product formula

or demo development

Design analog & digital electronic

concepts and ph¥3|c?l prototypes DURING YOUR TIME

* Explore new applications for advanced
sensor technologies WITH US YOU WILL

« Simulation, analysis and visualization of ~ * Lead your own, exciting project with
processes business impact

» New concepts of rapid mold building » Apply your skills and strengthen your
through additive manufacturing capabilities
technologies « Work with people of different

+ Develop mechanical concepts and nationalities, culture and scientific
design functional elements background

NATURAL SCIENCE OR CHEMICAL * Work in multifunctional teams

Receive a highly attractive

ENGINEERING '
* Develop metallic cutting foils including compensation
t lysi
cost anaysis YOU ARE INTERESTED:

* Profile NMR mouse to measure liquid
transport and distribution in diapers

—
(',,L_A

u.: N »

: e Yy A RESPONSIBLI

N
A
— "y AND MOTIVA »
= A HDCDAY
/ =%

APPLY ONLINE AT PGCAREERS.COM




Company profile

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

Procter & Gamble
FMCG

Detergents and cleaners, paper products, body and
health care products, dry and wet razors

Schwalbach am Taunus, Kronberg im Taunus, Berlin,
Euskirchen (near Cologne), Marktheidenfeld, Walldiirn,
Crailsheim, GroB-Gerau, Altfeld, Worms

1837 in USA
92,000
50

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering,
mathematics, physics

Initiative & assertiveness, leadership skills,
analytical thinking, prioritization, teamwork,
communication skills, flexibility

Brand Management, Finance & Accounting, Sales,
Information Technology, Research & Development,
Engineering, Manufacturing, Purchasing,

Supply Network Operations, Human Resources,
Consumer & Market Knowledge

No
WWW.pgcareers.com

It is the company's goal to provide brand products and services of superior quality and value that improve
the lives of consumers worldwide.
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Neue Wege gehen und Spuren hinterlassen

Erleben Sie R-Biopharm als Student, Trainee oder Professional. Gehen Sie den
nachsten Schritt lhrer Karriere mit einer Firmenphilosophie, mit der Sie sich
identifizieren und weiterentwickeln konnen. Mit neuen Herausforderungen
und interessanten Perspektiven. Machen Sie uns ein Angebot, das wir nicht
ablehnen konnen — gleich jetzt!

RSNV S BN K T o Y Cliatiell W ww.r-biopharm.de/karriere
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Name of the company
Industry sector
Products, services

Locations

Date of foundation

Number of employees

Planned staff requirements

Area of expertise

Additional desired area of expertise
Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

Presentation
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-biopharm®

R-Biopharm AG
Biotechnologie

Hersteller der Testsysteme in den Bereichen
Lebensmittel- und Futtermittelanalytik sowie
Klinische Diagnostik

Darmstadt

1988

1.000

40

Biochemie, Biotechnologie, Biowissenschaften, Chemie
Molekularbiologie, Biologie

Zertifizierung GMP von Vorteil, Erste Erfahrungen im
Produktmanagement, Sehr gute Englischkenntnisse,
Auslandserfahrung wiinschenswert

Direkteinstieg, Trainee, Praktika sowie Bachelor- und
Masterarbeit

Ja(2)

R-Biopharm AG

Personalabteilung

An der neuen BergstraB3e 17

64297 Darmstadt

Informationen unter: www.r-biopharm.de/karriere
Bewerbungen an: bewerbung@r-biopharm.de

Einstiegs- und Karrieremdglichkeiten bei
R-Biopharm AG

Dr. Katharina Arens

13.00-13.30, Ground Floor

R-Biopharm AG ist ein international tatiges Life-Science-Unternehmen mit Kernkompetenzen auf den

Gebieten Lebensmittel- & Futtermittelanalytik, Klinische Diagnostik und Personalisierte Medizin. Seit 1988

entwickelt R-Biopharm innovative Produkte, die sich durch héchste Qualitét, Zuverlassigkeit und Effizienz

auszeichnen. Mit der langjahrigen Erfahrung, weltweit 1.000 Mitarbeitern, einem Netzwerk von 30 Tochter-

firmen auf allen Kontinenten und mehr als 100 internationalen Vertriebspartnern finden unsere Kunden
Antworten auf aktuelle analytische Herausforderungen
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Think beyond.
Make a difference.

At Roche, our success is built on innovation, curiosity
and diversity - multiplied by around 94,000
professionals in over 100 countries. By challenging
conventional thinking, and challenging ourselves, we
have become one of the world's leading research-
focused healthcare-groups, one of the most exciting
and openminded places to advance a career.

To innovate healthcare, we are constantly learning and
growing - and seeking people who have those same
goals for themselves.

With its five sites in Mannheim, Penzberg, Grenzach-
Wyhlen, Waiblingen/Remseck/Kornwestheim, and
Berlin, Roche in Germany is the second most important
country organization within the Roche Group.

Approximately 16,000 employees develop, produce,
and distribute healthcare innovations. Our ideas help
to significantly improve the quality of life of people
around the world.

To see how Roche will advance your career, please visit
us today at: www.roche.com/careers/germany

Join Roche Careers@Social Media:
xine” 7 ) YollD w [§
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Name of the company  Roche Diagnostics GmbH

Industry sector  Pharma, Diagnostics, Health Care, Biotechnology,
Life Science

Products, services  Roche creates innovative medicines and diagnostic
tests that help millions of patients globally

Locations Worldwide more than 100 locations, in Germany
Mannheim, Penzberg, Waiblingen and
Grenzach-Whylen

Date of foundation 1896
Number of employees 94,000
Planned staff requirements 2000

Area of expertise Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering,
mathematics, medicine, pharmaceutics, physics

Desired skills of applicants Experience abroad, intercultural and leadership
competence, teamplayer,
negotiation & project-management,
agile and open mindset

Career opportunities Direct entry in diverse departments and functions e.g.
R&D, Quality, Regulatory, Marketing&Sales,
Operations. In addition trainee-programs in
Engineering, Business and Science.

Trainee program (positions/year) Yes

Contact  The respective contact person can be found at the end
of each job description on www.roche.de/jobs

Presentation Roche a great place to work
Eva Lobentanz
10.00-10.30, Ground Floor

Roche is a global pioneer in pharmaceuticals and diagnostics focused on advancing science to improve

people’s lives. The combined strengths of pharmaceuticals and diagnostics under one roof have made

Roche the leader in personalised healthcare — a strategy that aims to fit the right treatment to each patient
in the best way possible.

Roche is the world's largest biotech company, with truly differentiated medicines in oncology, immunology,
infectious diseases, ophthalmology and diseases of the central nervous system. Roche is also the world leader
in in vitro diagnostics and tissue-based cancer diagnostics, and a frontrunner in diabetes management.
We invest around 9 billion Swiss francs in Research and Development every year because innovation is our
lifeblood. This is amongst the highest Research and Development spends in the world across all industries.
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LEIDENSCHAFT VERBINDET

Unser Denken und Handeln dreht sich um den Patienten.
Zusammen mit unseren Partnern sind wir der Gesundheit von 7 Milliarden Menschen verpfiichtet.
Mit Leidenschaft. Mit Perspektiven. Mit Ihnen.
www.sanofi.de/karriere

Ny

SANOFI



Company profile

Sanof

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Area of expertise

Desired skills of applicants

Career opportunities

Trainee program (positions/year)
Contact

Presentation

RN

Y 4
SANOFI
Sanofi-Aventis Deutschland GmbH

Gesundheit, Pharma, Medizin

Innovative, verschreibungspflichtige Medikamente,
Impfstoffe, Medizinprodukte, Generika und Consumer
Health Care

In Deutschland: Frankfurt am Main, Berlin, KdIn und
Neu-Isenburg, weltweit: in iiber 100 Landern vertreten

2004
10.000

Biochemie, Biotechnologie, Biowissenschaften, Chemie,
Ingenieurswissenschaften, Medizin, Pharmazie

tiberdurchschnittlich erfolgreiches Studium,

Praktika in Industrie und Wirtschaft, Auslands-
erfahrung, sehr gutes Englisch in Wort und Schrift,
ausgepragte kommunikative Fahigkeiten, soziale
und interkulturelle Kompetenz, Freude an Team- und
Projektarbeit

Praktikum, Bachelor-/ Master-Thesis,
Werkstudententatigkeit, IMOVE, Trainee-Programme,
Post-Doc, Direkteinstieg

Ja (50)
Bitte das Kontaktformular auf der Homepage nutzen

oder an das Recruitment Center, Hotline 069-305-
21288, wenden.

Sanofi — A worldleader in healthcare
Akos Szabari
11.30-12.00, Ground Floor

Sanofi ist ein weltweit filhrendes Gesundheitsunternehmen und mehr als 100.000 Mitarbeiter stehen in
mehr als 100 Landern im Dienst der Gesundheit. Deutschland ist einer der wichtigsten Standorte des Unter-
nehmens. Von den zehn groten Pharmaunternehmen weltweit (gemessen am Borsenwert) ist Sanofi das
einzige, das hierzulande die vollstandige Wertschopfungskette der Arzneimittelindustrie abdeckt und in
Deutschland in so bedeutendem Umfang sowohl forscht als auch produziert.
Die Mitarbeiter von Sanofi in Deutschland widmen sich der Erforschung der Ursachen von Krankheiten
und der Suche nach Ansatzpunkten fir deren medikamentdse Behandlung ebenso wie der Arzneimittel-
entwicklung, der Wirkstoffproduktion und Arzneimittelfertigung bis hin zur Auslieferung und dem Versand
von Fertigarzneimitteln in die ganze Welt.
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pwec

Real Challenges.
Real People.

Real Impact.

Be part of a legacy of pioneering ideas.

www.strategyandyou.pwc.com/gsa

© 2018 PwC. All rights reserved.
PwC refers to the PwC network and/or one or more of its member firms, each of which is a separate legal entity.
Please see www.pwc.com/structure for further details.
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Name of the company
Industry sector
Products, services
Locations

Date of foundation
Number of employees
Area of expertise

Desired skills of applicants

Career opportunities
Trainee program (positions/year)
Contact

Presentation

pany profile

strategy&

Part of the PwC network

Strategy&, Part of the PwC network
Consulting
Strategy consulting

Berlin, Dusseldorf, Frankfurt, Hamburg, Munich,
Stuttgart, Vienna, Zurich

1914
3,500

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering,
mathematics, medicine, pharmaceutics, physics

Excellent academic performance, outstanding
analytical skills, at least six months international
experience, relevant internships, creativity and fluent
English. Also, motivation, team spirit, social
competence, communication skills, humor and
composure are further decisive characteristics of
successful consultants at Strategy&.

Associate, Senior Associate, Internship
No

Malte Kluck

Recruiting Manager GSA

Phone: +492113890183

Email: malte.kluck@strategyand.de.pwc.com

Re-imagine the #FutureOfHealth
Alana Leslie Digby
10.30-11.00, 1¢ Floor

As part of the PwC network, Strategy& brings together a leading-edge strategy team with PwC's global
capabilities, giving you the right expertise to help you create your strategy and execute it.

We do this by combining more than 100 years of strategy consulting experience, deep foresight about how

your market is developing, and access to a broad range of technical and functional skills from around the

world. We ask you the tough questions you need to answer if you want to seize the biggest opportunities.
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TYPICALLY VETTER: STRENGTH

WITH A TECHNICAL AND SCIENTIFIC BACKGROUND.

As a leading pharmaceutical service provider and independent, family-owned company, we support
pharmaceutical manufacturers with sterile filling and final packaging of syringes and other injection
systems. We do this both as part of the clinical development of new products and to help supply the
global market. Quality has always been our utmost priority. WWe are also always setting new trends
and standards in our sector. The result is that many of the biggest pharmaceutical and biotech
companies in the world rely on us, but so do — above all — millions of patients. This could not be
achieved without a responsible approach to work on all levels. This makes us strong, enabling us to
achieve global growth and to stay ahead of a constantly changing healthcare market. It also offers
opportunities for our employees.

e
) 4

Discover your career opportunities with us: v E T T E R
Life. Quality. vetter-pharma.com /careers
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Name of the company

Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants
Career opportunities

Trainee program (positions/year)
Contact

Presentation

mpany profile

@
. 4
VETTER

Vetter Pharma Fertigung GmbH & Co.
KG
Pharmacy

Clinical manufacturing, commercial supply and
numerous packaging solutions for vials, syringes and
cartridges

Ravensburg (headquarter), Langenargen, Chicago,
Singapore, Japan and South Korea

1950
4,400
300

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, engineering,
pharmaceutics

Language skills in both German and English

Students, graduates, professionals and young
professionals

Yes (10)

HR Recruiting & Talent Management
personal@vetter-pharma.com

Working at Vetter — a global leader in aseptic filling
Anna Lehmann
11.30-12.00, 1¢ Floor

Headquartered in Ravensburg, Germany, Vetter is a global leading contract development and manufacturing
organization (CDMO) with production facilities in Germany and the United States. Currently employing
4,400 individuals worldwide, the company has long-term experience in supporting biotechnology and
pharmaceutical customers both large and small. Vetter services range from early stage development
support including clinical manufacturing, to commercial supply and numerous packaging solutions for
vials, syringes and cartridges. As a leading solution provider, Vetter appreciates its responsibility to support
the needs of its customers by developing devices that contribute to increased patient safety, convenience,
and enhanced compliance. Great importance is also given to social responsibility including environmental
protection and sustainability. Learn more about Vetter at www.vetter-pharma.com.
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e Bundesagentur fiir Arbeit
Agentur fur Arbeit Heidelberg

Name of the company  Agentur fur Arbeit Heidelberg
Industry sector Hochschulteam
Products, services Beratung, Information
Locations  bundesweit

Hochschulteam der Agentur fiir Arbeit Heidelberg

Sie stehen kurz vor dem Abschluss lhres Studiums?
Oder schlieBen Ihre Promotion ab?
Sie haben Fragen zum Arbeitsmarkt?
Oder zu Ihrem Berufseinstieg?

Unsere Angebote fiir Sie:
e Entscheidungshilfen
o Berufliche Beratung und Karriereplanung
e Arbeitsmarktinformation
e Strategien bei Stellensuche und Bewerbung
« Unterstiitzung beim Berufseinstieg
e Qualifizierung und Weiterbildung
¢ Vermittlung
 Seminare und Workshops

Offene Sprechstunden
Kurzberatungen ohne Termin
an der Universitat Heidelberg:

dienstags, 12:00-15:00 Uhr: ZSB, Seminarstr. 2, 1. 0G
freitags, 10:00-12:30 Uhr: INF 304, blaue Infobox

Terminierte Beratung nach telefonischer oder persdnlicher Vereinbarung:
Hochschulteam
Agentur fir Arbeit Heidelberg
KaiserstraBe 69-71
69115 Heidelberg
Telefon (kostenlos): 0800 4 5555 00
E-Mail: heidelberg.hochschulteam@arbeitsagentur.de
Homepage: www.arbeitsagentur.de/heidelberg
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Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Additional desired area of expertise
Desired skills of applicants

Career opportunities

Contact

Presentation

ardigen

Ardigen
Bioinformatics

Bioinformatics, Data science, Software Engineering,
Avrtificial Intelligence, Cancer biology, Immunology,
Microbiome

Krakow, Poland
30.09.2015

75

10

Biological sciences, biotechnology, computer sciences,
engineering, mathematics

Bioinformatics

» Knowledge of NGS data analysis (DE, Chip-Seq,
RIP-Seq, CNV, SNP, assembly)

« Bioinformatics sequence analysis methods

e Fluent in Python or R

Senior Bioinformatician

Data Scientist

Python Developer

Cheminformatics Data Scientists

Life Science Business Development Manager
Bioinformatician

ardigen@ardigen.com

Avrtificial Intelligence and Bioinformatics in the fight
against cancer

Piotr Radkowski

14.00-15.00, 1°t Floor

Ardigen is a Life Science computational partner in the era of Artificial Intelligence. We provide compre-
hensive services that leverage our domain knowledge and expertise in bioinformatics, machine learning
and software engineering together with our proprietary technology.
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BIOPR

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Career opportunities

Contact

rofile
rttemberg

BIOZEAPRO

Baden-Wirttemberg GmbH

BIOPRO Baden-Wiurttemberg GmbH
State-wide service agency

Cross-sectoral cooperation

Technology transfer

Start-up projects

Supporter of innovations

Point of contact for health industry and bioeconomy

Baden-Wiirttemberg
2003

23

1

Biochemistry, biological sciences, biotechnology,
chemistry, engineering, medicine, pharmaceutics

Trainee
Project manager

jobs@bio-pro.de

As the state-wide service agency, it is the task of BIOPRO Baden-Wiirttemberg to provide targeted support
to research institutions and companies in the healthcare sectors. BIOPRO presents the strengths of this
leading healthcare location and develops the location to ensure future sustainability.
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Company profile

FIVE1

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Contact

Presentation

Five

[0 DATA PEOPLE INSIGHTS

FIVE1 GmbH & Co. KG
IT Consulting

Planning & Reporting
Digitization

Co-Innovation

(Advanced) Analytics

69190 Walldorf

2008

56

10

Computer sciences, engineering, mathematics, physics

Good mood

IT affinity

Code reading & writing (optional)
Program knowledge

Table soccer skills

Internship

Theses

Junior Consultant SAP Bl /HANA
Consultant SAP BI /HANA

Data Science Junior Consultant
Data Science Consultant

Data Science Developer
Software Developer JavaScript

FIVE1 GmbH & Co. KG
Otto-Hahn-StralBe 1c

69190 Walldorf

phone: 06222935460

mail: christian.peetz@five1.de
homepage: www.fivel.de

How data science drives the development of
companies

Benjamin Seeber

14.00-15.00, 1% Floor

Our goal at FIVET is to develop innovative software solutions and redefine the standards of consulting. We
do not want to rent out workers or sell technology, we are here to solve problems. We have people working
on a vision: excited customers and a happy staff.
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Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Desired skills of applicants

Career opportunities

Contact

any profile

Jene
'WERK

Life Science

e Clonality and vector safety assessment
« on- /off-target of designer nucleases

¢ Immune repertoire analysis

* NGS

« Bioinformatic analysis

Heidelberg

2014

30

3-5

Biochemistry, biological sciences, biotechnology,
computer sciences

Good teamwork skills
Very good communication skills in English

Software Architect/System Administration
Bioinformatician

Project Manager

Lab Technician

Luisa Wassermann
Im Neuenheimer Feld 582
69120 Heidelberg
personal@genewerk.com

With 2 decades of expertise in the field of gene and cell therapy, we provide highly sensitive platforms and
bioinformatics with applications include clonality and vector safety assessment, on- /off-target of designer
nucleases, immune repertoire, and NGS for preclinical and clinical studies.
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Company profile

HMS

Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Additional desired area of expertise

Desired skills of applicants

Career opportunities

Contact

Presentation

HMS WA

analytical software

HMS Analytical Software GmbH
IT-Consulting, CRO-Services

Diverse analytical & software implementation services
as well as trainings (e.g. analytical platforms, system
migration, data science, visualization)

Heidelberg, Sulzbach (Taunus) near Frankfurt, Marburg
1989

110

20-30

Biotechnology, computer sciences, engineering,
mathematics, physics

We are open to career changers with relevant practical
experience.

German (C1), curiosity, teamplayer with good
communication skills, programming experience,
enthusiasm for digitalization and IT.

Direct entry, internship, working student, master &
bachelor thesis

HMS Analytical Software GmbH

Michaela Kammler

Rohrbacher Str. 26

69115 Heidelberg

e-Mail: bewerbung@analytical-software.de

Wearables as instruments of medical prevention —
apps, cloud and machine learning

Johannes Schluchter

14.00-15.00, 1% Floor

HMS provides a unique range of services from software development, data analytics, B, customer-tailored
solutions, training and consultancy. We combine software engineering expertise with data science services
to provide continuous support from design towards implementation of a solution.
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Name of the company
Industry sector
Products, services

Locations

Date of foundation
Number of employees
Planned staff requirements
Area of expertise

Additional desired area of expertise
Career opportunities

Contact

Presentation

any profile

PEPrErRPRINT

A NEW DIVERSITY

PEPperPRINT GmbH
Biotech, Pharma, Diagnostic

Peptide microarrays & Services for antibody validation,
epitope mapping, & biomarker discovery in
autoimmune-, infectious and oncology research.

Heidelberg
2001

25

5

Biochemistry, biological sciences, biotechnology,
chemistry, computer sciences, pharmaceutics

Immunologie, Proteinbiochemie, Virologie,
Infektionshiologie, Autoimmunbiologie

Production, Business Development,
Research & Development, Laboratory & Services

info@pepperprint.com

Business development in a peptide microarray company
— Between science and business

Myriam Friedel

14.00-15.00, 1¢ Floor

PEPperPRINT is the leading provider of high-density peptide microarrays for antibody validation, biomarker
and peptide drug discovery. PEPperCHIP®s are generated with a peptide laser printer and customers benefit
from its flexibility, low non-specific binding and cost-effective service solutions.
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Announcement
In CONTACT with...

What comes after the CONTACT2019?
In CONTACT with...!

BioContact e.V. offers more than the CONTACT job fair. Throughout the year, we organize
monthly company presentations providing a chance for young scientists to get “In CONTACT
with” companies from different areas of life sciences, biotechnology, pharmaceutical research,
strategy consulting and start-ups.

The "In CONTACT with” events are a platform for companies to introduce themselves to an
interested, highly qualified audience and to provide information about career possibilities
as well as the first steps of how to become part of their company. After each presentation,
attendees have the unique opportunity to directly get “In CONTACT with” the speakers to ask
questions in a relaxed atmosphere and to make personal contact with the representative of
the company.

We proudly look back on more than eight years of this event series with renowned companies
such as BASF, Thermo Fisher Scientific, Procter & Gamble, Bain & Company, GE, MSD, and many
more.

We will continue this highly successful event series in the future and look forward to seeing
you there! Always stay up to date on Facebook, Xing, LinkedIn, and, of course, on our website:

www.biocontact.info.

g 9 Do ?
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Ordganizer

BiGContact e. V.

... we have been connecting for more than 19 years

BioContact e.V. was founded in Heidelberg in summer 2000 = \
Biotonlact

by PhD students and alumni of the German Cancer Research
Center (DKFZ). ~

Our goal is to provide a platform for young scientists to get in touch and establish networks
with industrial companies working in the fields of life science, medicine, and pharmaceutics.
In doing so, we aim to provide young scientists with potential career paths and help them to
intensify their contacts with potential future employers. The CONTACT job fair, designed to
directly bring company representatives and scientist together, is the main event organized by
BioContact e.V. each year. With great support from the German Cancer Research Center, the
CONTACT job fair became one of the most successful life science job fairs in the Rhine-Neckar
metropolitan area.

In addition to the CONTACT job fair, we also organize career-oriented seminars, workshops as
well as individual company presentations.

Membership

We are always looking for motivated and committed new members from all areas of life
sciences who want to gain closer insights into project management, event organization,
public relations, graphic design, and IT-administration.

Alumni Portal

BioContact e.V. runs an active alumni portal for former members to stay in touch with the
association. The alumni portal represents an ideal platform to get in contact with former
BioContact e.V. members and to learn from their experiences on the job market. By giving
internal alumni presentations, former members provide an insight into their personal career
path, answer individual questions and share their experiences in a relaxed atmosphere.

Contact:

BioContact e.V.

c/o DKFZ

Im Neuenheimer Feld 280
69120 Heidelberg

E-Mail: info@biocontact.info

Web: www.biocontact.info _
BioContact e.V. at the Dragon Boat Race 2018
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Organizer

BidContact e. V.

Non-profit dedication, social commitment and donations

BioContact e.V. is a registered non-profit association. As such, any profits arising from the
organization of the CONTACT job fair are invested to ensure the continuation of BioContact
e.V. and to support charitable projects and fund-raising campaigns in and around Heidelberg.

The Waldpiraten-Camp (pirates of forest camp) is a program run by the Deutsche Kinder-
krebsstiftung, an organization that supports children diagnosed with cancer, as well as their
families, after a long-lasting therapy, to readapt to everyday life. It is the onIy adventure
camp for children with cancer in Germany, aiming to help
them to cope better with their disease by interaction
with other patients in their free time. By participating in
different programs and activities tailored to their needs,
the idea is to help the children to overcome their negative
experiences during cancer therapy and regain self-confi-
dence. These interactions can be adventurous activities like
canoeing, climbing or hiking, as well as group activities like
theater plays. BioContact e.V. supports the Waldpiraten-
Camp, which is almost exclusively dependent on donations.
The camp is located in the city forest of Heidelberg and was
awarded with a price for aftercare by the German Cancer
Aftercare in 2008.

www.waldpiraten.de

Members of BioContact e.V. are annually participating in
the charity regatta Rudern gegen Krebs (rowing against
cancer) that is organized by the National Center for Tumor
Diseases (NCT) Heidelberg. The proceeds of this charity
regatta are for the benefit of the “movement and cancer”
program established by the NCT, to support the life quality
of people suffering from cancer.

In addition, we are actively supporting research at the NCT
by participating in the NCT charity run, where people of
all ages can run as many rounds as they like to raise money
for cancer research. There are also members of BioContact
e.V. participating in the half-marathon or 10 km run during
this event and their entry fee is donated for research at the
NCT as well.

www.rudern-gegen-krebs.de, www.nct-lauf.de
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BiGContact e. V.

The following persons contributed to the planning, organization and realization of

the CONTACT2019:

Lara Barteczko

Simone Bauer

Simon Beck

Marleen Buchler-Schaff
Jessica Devant

Julia Ellermann

Tanja Hagele

Laura Hartmann
Tobias Hein

Anja Herrmann

Team leaders:
Andrea Barnert
Lisa Becker
Raffaela Bung
Ann-Kathrin Daum

Management board:
Natalie Garg
Amelie Burk-Koérner

Joschka Hey
Alexander Hirth
Claudia Kraut

Laura Kummer
Daniela Mancarella
Mariama Mbengue
Alessa Mieg

Laura Milde

Markus Muckenhuber
Ronja Mulfarth

Kerstin Demberg

David Feuersinger
Selina Jansky
Eva-Maria Katzenmaier

Julian Mochayedi

Alexander Sommerkamp

Sara-Jane Neuberth
Lasse Neukirch
Juliane Poelchen
Lisa Rauer

Verena Siebert
Vera Thiel

Giana Triller
Marlene Vierthaler
Nina WeiBhaar
Lena Wiedmann

Julia Knopf
Alexander Kuhn
Pauline Latzer
Tatjana Reif

Lea Wehrmann
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In collaboration with

BioContact e.V. is very grateful to all our media partners for their support.

Analytik
NEWS

Das Online-Labormagazin

Analytik News
www.analytik-news.de

BIOZZPRO

Baden-Wirttemberg GmbH

BIOPRO Baden-Wiirttemberg GmbH
www.bio-pro.de

CAREER SERVICE UNIVERSITAT
DEZERNAT HEIDELBERG
STUDIUM UND ZUKUNFT
LEHRE SEIT 1386

Career Service - Universitat Heidelberg
www.uni-heidelberg.de/studium/
imstudium/careerservice

\)dq

]obvector

jobvector - the Science career center
www.jobvector.com

Studis

Online

Studis Online - Die schlauen Seiten rund ums Studium

www.studis-online.de

With kind support of:

GERMAN
z CANCER RESEARCH CENTER
@  INTHE HELMHOLTZ ASSOCIATION

« o000 0 000

Research for a Life without Cancer

DKFzZ

German Cancer Research Center
www.dkfz.de

Berufsstart - deine Jobborse
www.berufsstart.de

_iBioRN

BioRN Network e.V.
www.biorn.org

Jobtensor

jobtensor

IT, Science & Engineering

www.jobtensor.com

karrierefihrer

karrierefiihrer
www.karrierefuehrer.de

ZMBH

Zentrum fiir Molekulare Biologie Heidelberg
www.zmbh.uni-heidelberg.de
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CONTACT2019

Imprint

BioContact e.V. kindly thanks everyone involved in the organization of the job fair
CONTACT2019. In particular we would like to thank ...

.. the management board of the DKFZ, Prof. Dr. Michael Baumann and Prof. Dr. Josef Puchta
who enabled the realization of the CONTACT.

.. Mr. Harbarth and his colleagues who, with their technical assistance, guaranteed a smoothly
running job fair.

.. Mr. Hauschild and his colleagues taking care of the culinary well-being of the exhibitors
and the organizing committee.

.. Dr. Janssens for her continuous support regarding career management.

.. Mr. Werner and Mr. Kutschank for providing the technical infrastructure of the DKFZ.

.. Mrs. Klewinghaus for helping us ensuring a safe CONTACT.

Publisher of the CONTACT2019 exhibition catalogue:

BioContact e.\V. ﬁ
c/o Deutsches Krebsforschungszentrum (DKFZ) B = [ l l
Im Neuenheimer Feld 280 Ia 0” a[
69120 Heidelberg ‘
Web: www.biocontact.info

E-Mail: info@biocontact.info

Poster, flyer, catalogue, cover design: BioContact e.V.

Exhibition catalogue composition, text and design: BioContact e.V.
Copy number: 1,750

Print: Onlineprinters GmbH, Neustadt a.d. Aisch

Editorial deadline: 17.04.2019

BioContact e.V. | Organizer of the life science job fair CONTACT2019

Please find further information on all current and future events at:
www.biocontact.info

Note: During the CONTACT2019 on 15 of May a professional photographer is going to take photos of the event.
These photos will be published on the BioContact e.V. website, social media pages and flyers to portray the event.
The photos will not be used for any commercial purposes. By attending the event you agree to these conditions.
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Hkonaktiva2019
O7. - 09. Mai

Komm' zu einem der grofiten
Recruiting-Events
Im Rhein-Main-Gebiet!

Q@ darmstadtium, Darmstadt




Useful links

r
epare for your application

search for jobs:

euraxess.ec.europa.eu —

]obs.newscientist.com www.academics.de

]obs.sc'\encecareers.org www.]obware.de

www.]obvector.com www.monster.de

www.stepstone.de

www.nature]obs.com

App"cation/cv_

Ww
jobS-Sci W'e—fe”oWS.net
job encecareers.q
s€arch.aboyt o

.COm

‘Prospects.ac.
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Your talent can
make a difference.

Miltenyi Biotec

» miltenyibiotec.com/jobs



Communication Center
DKFZ Heidelberg

dkfz.

GERMAN
CANCER RESEARCH CENTER
IN THE HELMHOLTZ ASSOCIATION

Research for a Life without Cancer
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