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DEMANDING WORK AND 
STILL A LOT OF FREEDOM, 
JOY AND HAPPY PEOPLE,
IS THAT POSSIBLE?

WHY NOT?

Wir leben unseren Anspruch: DATA. PEOPLE. INSIGHTS. Five1 hilft Unternehmen, ihre 
Daten sinnvoll zu verarbeiten und zu analysieren. Wie schaffen wir das? Durch intelli-
gente Softwarelösungen, authentische Beratung und den Co-Innovation-Ansatz. 

Wir sind Spezialisten UND Teamplayer, wir leben Freiheit UND 
Verantwortung, wir bieten Perspektiven UND Orientierung. Wir 
suchen Kompetenz UND Persönlichkeit. Wir freuen uns auf Dich!

Erfahre mehr über uns und unsere Karrieremöglichkeiten auf www.five1.de.
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Useful information
Job fair checklist

Did you already ...

  Check for free workshop slots? 

  Attend company presentations? 

  Check the job wall?

  Talk to company representatives? 

  Hand in your application portfolio? 

  Take part in the lottery by filling 
  out the evaluation form?

Check out these pages!

  Presentation Program     Page 3-4 

  Company Quickfinder     Page 20-21
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Stage 1

09:30-10:00 DKFZ | Barbara Janssens

Career Paths in the Life Sciences

10:00-10:30 TRINITY | Dr. Benjamin Anstett

Life Science Consulting @ TRINITY

10:30-11:00 Merck KGaA | Peer Schotmann

Join Merck

11:00-11:30 FERCHAU GmbH | Eugenia Chyb

Die Einstiegsmöglichkeiten bei Ferchau

11:30-12:00 Roche | Nicole Thomsen & Eva Lobentanz 

We are Roche

12:15-12:35 Fitness-Break | Julia Jeutner

Fitness Break – Your desk is not just for work.

13:00-13:30 Bayer | Bärbel Volkmann

Passion to Innovate // Power to Change - Entry and Career opportunities 
at Bayer

13:30-14:00 McKinsey & Company | Jennifer Gaubatz, Ireen Kulish, David Koser & 

Sophie Eitelberg

Warum McKinsey?

14:00-14:30 Sanofi | Katrin Köhler

Sanofi - Entdecke einen Top Employer!

14:30-15:00 Novartis | Jonas Schäfer

Reimagining medicine

15:00-15:30 Patentanwaltskanzlei Ullrich und Naumann | Dr. Jan Erwig

Patent attorney – working at the interface of scientific innovation and 
commercialisation through the protection of intellectual property

15:45-17:15 Panel discussion: Roche, Sanofi, TRINITY, Cytiva, PEPperPRINT, Healex 

GmbH

Transition time - How to start a successful career in industry?

Talk in German
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Stage 2

09:30-09:45 Forever Healthy | Frank Schüler

Today, tomorrow and far beyond… forever healthy

09:45-10:00 Five1 | Benjamin Seeber

Five1 - data driven company

10:00-10:30 Procter & Gamble | Juan Hernández, Julia Vohwinkel, Erwin Mark

Innovation at P&G

10:30-11:00 Rentschler | Diana Wiedmann & Lucia Kirchgeorg

Write your Story with Rentschler Biopharma

11:00-11:30 ZS | Janneke van Blijswijk, PhD, Moritz Herrmann, PhD & Falko Graf-

Meisner, PhD

Scientists in Consulting - Exploring your Career Opportunities with ZS

11:30-11:45 PEPperPRINT | Fiordiligie Casilag

Creativity meets Analytics: Marketing and Scientific Communications in 
Biotech

12:30-13:00 PRA | Deblina Chakraborty

Inhouse Clinical Research

13:00-13:15 Analytik NEWS | Dr. Torsten Beyer
Analytik NEWS - Ein hilfreicher Partner bei der Jobsuche

13:15-13:30 Healex GmbH | Jubin Shah

Healex - Accelerating clinical trials with technology and collaboration

13:30-14:00 Cytiva | Dr. Kaibo Xie
The global Life Sciences Leader you already know - Cytiva

14:00-14:30 Novo Nordisk | Henning Pontoppidan Föh, Anneke Janz & Maria 

Kazakou

Novo Nordisk - a life-changing career

14:30-15:30 Spektrum der Wissenschaft | Dr. Frank Schubert

Als WissenschaftsredakteurIn arbeiten

Talk in German
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Welcome to the CONTACT2021 – this year 

everything is different on the one hand, but 

stayed exactly the same on the other hand. 

We are delighted to welcome you to our first 

virtual CONTACT job fair, the CONTACT2021, 

one of the most successful life science job 

fairs in the Rhine-Neckar region. Going 

virtual using the platform Expo-IP offers us 

the opportunity to expand our job fair to a 

broader audience and connect people from 

all over Germany and maybe even worldwide. We are especially pleased to celebrate the 20th anniversary 

of the CONTACT with you and have planned some specials like a lottery. 

This year, we recruited 26 renowned global players as well as regional companies and start-ups from 

different sectors of life sciences for our virtual CONTACT2021. Seize your chance to directly talk to company 

representatives about career options, potential entry positions, and their daily work within their company, 

thereby making initial personal contacts in a relaxed atmosphere, this year via the virtual chat- and video-

tool Okomo.

Just like on the CONTACT2019, we offer a wide range of complementary services such as: job fair prepa-

ration workshops before the CONTACT, and workshops and application portfolio checks directly at the fair. 

So, take this opportunity to prepare your job application properly by attending one of our career workshops! 

In order to give your application documents the final finish, make use of our free CV check in cooperation 

with experts of A.S.I. Wirtschaftsberatung AG, Horbach, Agentur für Arbeit and the academic career adviser 

Sarah Blackford. And don’t forget to check out our job wall! Hopefully, our workshops and courses will help 

you in your upcoming application process.

The job fair is accompanied by a comprehensive presentation program, which takes place on two virtual 

stages via zoom. We are still striving to expand our offer for non-German speakers and are proud that this 

year, the panel discussion with the topic “Transition time - How to start a successful career in industry?” will 

be held in English! 

We would like to express our thanks to the members of the DKFZ management board, Prof. Dr. Michael 

Baumann and Mrs. Ursula Weyrich, for their continuous support as our cooperation partner, and to 

everyone involved in making this event happen. We are pleased to continuously provide a platform to 

connect people from life sciences in and outside of academia. If you have any questions, please don’t 

hesitate to contact us at the virtual information desk at any time. 

We wish all visitors and company representatives an informative and successful day at the CONTACT2021!

Your BioContact e.V. Team
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Ursula Weyrich
Administrative Director

Dear participants,

It is a great pleasure for us to welcome you to the life science career fair CONTACT2021. 

The life science career fair has developed into a central platform over the last two decades 
that brings undergraduate, postgraduate students and young professionals together with 
representatives from national and international life science companies. This event provides a 
great opportunity, both for young scientists and for companies looking to recruit new staff. 
Students and postdocs interested in finding out more about different career opportunities 
have the chance to talk directly with potential employers, while companies have the possibility 
of recruiting highly qualified future employees.

We wish all participants a successful fair and encourage you to make the most of this excellent 
opportunity to expand your professional network.

Sincerely,

Prof. Dr. Michael Baumann
Chairman and Scientific Director
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Dear Colleagues,

The CONTACT is by far the most important job 

fair for life sciences in the region and a fixed 

date in the calendars of many early career 

researchers in Heidelberg and beyond. This 

year the fair will go virtual for the first time! A 

new format for well-known features: the fair 

offers an excellent chance to leverage your career in biotechnology, pharmacy, management 

consulting or publishing. In addition to networking at the virtual booths, you can attend a 

podium discussion about entry to industry, company presentations and workshops in German 

as well as in English.

English or German, that is the question. German knowledge is definitely a plus for many 

organizations and companies. From our experience at the Career Service, we know that 

learning German often does not happen, as it is possible to focus on research and living 

in Heidelberg without. Working remotely because of the COVID-19 pandemic leaves even 

less chances to practice German. So how about trying German with some of the company 

representatives today? Even if you are not fluent in German, recruiters will know that you are 

committed and will function well in their team. So do not be shy, seize the chance to approach 

them in German today! Also consider joining the BioContact Association as a member – it 

will give you many opportunities to practice language and project management in a safe 

environment. 

A big round of applause to the BioContact Association: This year, in 2021, the CONTACT fair 

will be conducted for the twentieth time! Last year‘s twentieth anniversary event had to be 

cancelled due to the pandemic. The Association was founded by doctoral researchers and 

Alumni of the German Cancer Research Center (DKFZ) at the beginning of the millennium 

and has grown to 50 active members and hundreds of Alumni. Apart from DKFZ, there are 

members from the MPI for medical research, the University of Heidelberg, and many other 

institutes. The activities of the Association provide young researchers with an excellent 

opportunity to gain experience at the interface of academia and industry and to develop 

skills beyond the lab. The successful career paths of many of the BioContact alumni show - it 

is not only about taking courses focusing on specific skills, it is more about the opportunities 

you seize to practice these skills and to gather firsthand experience!

We wish all visitors, organizers and exhibiting companies a successful fair, enriching ideas for 

your career and excellent new contacts with great potential for your future. Moreover, who 

knows … today’s visitors might be next year’s organizers or even 

exhibitors.

Kind regards from DKFZ Career Service & Alumni Relations,

Barbara Janssens & Marion Gürth
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Transition Time – How to start a successful career in industry? - Our panel discussion 

with important representatives from the pharma/biotech industry will give you the perfect 

opportunity to get an answer to all the questions you have - directly from your possible future 

employer. 

Have you just finished your degree and want to directly find your dream job in industry, but 

you do not know how to get there? Or are wondering if you should already prepare your 

transition into industry with additional courses during your current position in academia? 

What do you need to know for your application and how will you be introduced to your new 

job within the first months in industry?

In our panel discussion, the representatives of these companies will respond to your questions, 

so that you can directly compare their answers: 

Do not miss these exceptional insights for your career start and participate in our panel 

discussion round at the CONTACT2021!
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Spektrum Wissenschaft 
Als WissenschaftsredakteurIn arbeiten
14:30-15:30 | Zoom (Stage 2) | Dr. Frank 

Schubert 

Was machen WissenschaftsjournalistInnen? Wie sieht die tägliche Arbeit in einer Wissen-

schaftsredaktion aus? Welche Vor- und Nachteile bietet dieser Beruf, was erfordert er, und 

welche Einstiegsmöglichkeiten gibt es gerade für QuereinsteigerInnen? Frank Schubert, 

Redakteur bei »Spektrum der Wissenschaft«, stellt den Verlag und den Berufsalltag vor und 

beantwortet Ihre Fragen dazu.

Patentanwaltskanzlei Ullrich und Naumann
Patent attorney – working at the interface of 
scientific innovation and commercialization 
through the protection of intellectual property 
15:00-15:30 | Zoom (Stage 1) | Dr. Jan Erwig

Jobs relating to the commercialization of innovations offer highly attractive career options 

for scientists and the protection of intellectual property (IP) is pivotal in bringing scientific 

innovations to the market. IP Professionals are typically technology experts, who make use of 

their scientific background to work hand in hand with other scientists in the quest to success-

fully commercialize their innovations and inventions. While the patent attorney profession 

plays a key role in this process, other opportunities to work at the interface of innovation 

and commercialization exist. This presentation will illustrate the work profile/training requi-

rements of a patent attorney and will give a cursory overview regarding possible other job 

options relating to the protection and commercialization of IP.
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How to plan and start your career? How to apply successfully for a job? The CONTACT2021 fair 

offers you different workshops on these and other questions. Workshops are virtually hosted 

in small groups in a relaxed atmosphere and are completely free of charge. 

Registration: In order to ensure maximum benefit for each participant, the number of 

participants per workshop is limited. Most of the slots may be booked in advance. You may, 

however, also register for participation directly at the day of the fair. To check availability and 

register, please visit https://indico.dkfz.de/event/336/. 

Make sure to be on time! Please access your booked workshop via the CONTACT2021 Expo-IP 

platform using the provided password in time. Therefore, please make sure to register for the 

CONTACT2021 job fair in advance (https://contact2021.expo-ip.com/registrieren).  

If you have registered and won’t be able to join, please let us know as soon as possible to 

pass the seat to another person (write an email to workshops@biocontact.info at least 30 

minutes before the workshop starts). We kindly ask you to only register for one of the offered 

workshops, to ensure that as many people as possible benefit from the offered services. For 

further information, please contact us at workshops@biocontact.info. We are more than 

happy to help you and answer your questions.
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Analytik News
Praxistipps für die perfekte Online-Bewerbung
9:30-10:15 | GoTo Webinar | Dr. Torsten Beyer 

Über 75 Prozent der Arbeitgeber verlangen Bewerbungsunter-

lagen ausschließlich in elektronischer Form, entweder als formlose E-Mail mit Anlagen oder 

über teilweise komplexe Formularsysteme. 

Gegenüber der klassischen Bewerbungsmappe per Post gibt es bei Online-Bewerbungen 

zahlreiche weitere Fehlerquellen und Stolpersteine, die über eine korrekte Rechtschreibung, 

ein individuelles Anschreiben und die richtigen Anlagen hinausgehen. Das sind unter anderem 

korrekte Datenformate, akzeptable Dateigrößen oder der richtige Aufbau einer Bewerbungs-

Mail. 

Der Vortrag bietet wertvolle Praxistipps, um in der Masse der Bewerbungen positiv aufzu-

fallen und die hohe Hürde zum Vorstellungsgespräch zu überspringen. Außerdem werden 

Strategien zum Finden passender Stellenangebote im Laborumfeld und zur Selbstvermarktung 

in Sozialen Medien und Online-Jobbörsen vorgestellt.

Anmeldung unter: https://attendee.gotowebinar.com/register/1375439982041641487

Nach der Anmeldung erhalten Sie eine Bestätigungs-E-Mail mit Informationen zur Teilnahme 

am Webinar. Der Zugang erfolgt über den Webbrowser.

Technische Anforderungen: 

https://support.logmeininc.com/de/gotowebinar/how-to-join-attendees

DKFZ Career Service
Networking with(out) LinkedIn
10:00-12:30 | Zoom | Barbara Janssens & Marion 

Gürth

You are a scientist looking or preparing for your next position in academia or beyond. You 

heard that networking and presence on social media are important but ... how to get started? 

How to get into conversations? Are there any hidden downsides to online presence? What is 

the consequence of not using social media? Is it OK to send a message via LinkedIn to someone 

I don‘t know personally? What are recruiters looking for? How do I tap into the „hidden job 

market“ where contacts lead to recruitment?

In this workshop we will tackle your questions, apply answers to a possible scenario, and try 

out „informational interviewing“, and how easy it can be to use this technique with both 

recruiters and mentors.
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A.S.I. Wirtschaftsberatung AG
Todsünden bei Bewerbung und Berufsstart
10:30-12:30 | Zoom | Sebastian Winn

In diesem Seminar dreht sich alles um die größten Fehler im Bewerbungsprozess und wie diese 

vermieden werden können. 

Die Themen:

- Profil schärfen

- Soft Skills vermitteln

- Bewerbung als Werbung

- Lebenslauf 

- Bewerbungsgespräch 

- Gehaltsvorstellungen

MLP
Professionelles Bewerben in Zeiten von Corona
12:00-14:00 | Zoom | Felix Pieper & David Zumstein

Bewerben ist wie flirten: Wer zu langweilig und 08/15 ist oder den falschen Ton trifft, wird 

abgewiesen. Zwei Vorgehensweisen können nun angewandt werden: die quantitative oder 

die qualitative Strategie. Die quantitative Strategie bedeutet: mehr schlechte Bewerbungen 

schreiben. Sprich: einfach mehr flirten in der Hoffnung, dass auch ein blindes Huhn…usw. 

Die qualitative Strategie verspricht, durch kluge Bewerbungen mehr Erfolg zu haben. Das 

bedeutet beim Bewerben wie beim Flirten: mehr Auswahl. Um letztere Strategie dreht sich 

das Seminar.

Inhalt

- Was unterscheidet gute von exzellenten Bewerbungsmappen?

- Aufbau und Struktur einer klugen Bewerbung

- Aus der Masse hervorstechen

- Fettnäpfchen im Vorstellungsgespräch erfolgreich vermeiden

- Selbstmarketing im persönlichen Gespräch

 

Nach dem Seminar werden die Teilnehmer

- Die Schlagkraft ihrer Bewerbungen erhöhen.

- Schlagfertiger im Gespräch sein.

- Gelassener in das Vorstellungsgespräch gehen.

- Mit ihren neuen Kompetenzen aus der Masse hervorstechen.

- Ein präziseres Sprachbild haben.
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FIVE1
Everyday life as an IT consultant - How do I get a project from paper 
to client? 

12:30-14:30 | Zoom | Anna Schwarz & Hector Hiss

What do IT consultants actually do? And what does a typical project in this profession look 

like? We want to address these and other questions together with you in this workshop!

Based on a real project of one of our customers, we want to show you what everyday life in 

this field of work can look like and go through the necessary steps together with you to lead a 

project to success. In this interactive workshop, we will show you how we were able to help a 

customer to map his highly networked data in a performant way and illuminate the technical 

details from all sides.

Career Service Universität Heidelberg
Berufsperspektiven für Natur und Lebenswissenschaftler in 
und außerhalb der Wissenschaft
13:00-15:00 | HeiCONF | Petra Lehmann

Karrieremöglichkeiten für Naturwissenschaftler gibt es in den unterschiedlichsten Bereichen: 

Industrie und Verbände, Forschung und Entwicklung, Biotechnologie, Umwelt und Software, 

Medizin und Pharmazie, Unternehmensberatung, Patentwesen, Verlage, Versicherungen, 

Marketing und Vertrieb, Aus- und Weiterbildung, Qualitätssicherung und Zulassungsbereich, 

Analytik, um nur einige zu nennen.

Das bietet einerseits eine Reihe von Chancen, führt andererseits auch zu Unsicherheiten und 

Verwirrungen darüber, welcher der richtige und mögliche Weg ist.

In diesem Workshop erhalten die Teilnehmer Informationen über außeruniversitäre Berufs-

chancen, damit verbundene Anforderungen an potentielle Bewerber und über Möglichkeiten 

zum beruflichen (Quer)einstieg.

Folgende Themen werden behandelt:

- Übersicht über außeruniversitäre Berufschancen für Natur- und Lebenswissenschaftler

- Voraussetzungen für die einzelnen Berufsfelder

- Tipps zum Bewusstmachen des eigenen beruflichen Kompetenzprofils sowie der indivi-

duellen Stärken, Ressourcen und Schwächen

- Abgleichen der Kompetenzen, Kenntnisse und Schwächen mit den Berufsideen und 

beruflichen Möglichkeiten
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hei_INNOVATION
Entrepreneurship for Starters
14:30-17:00 | Zoom | Amina Daca & Julia Piechotta

Everybody is talking about the topic of “innovation”. 

An innovation, however, only manifests itself, if something new has successfully been estab-

lished on the market. The innovation starts with an idea – an idea that solves a problem or 

fulfils a need, and at the same time closes a market gap.

This year’s workshop is conceptualized and led by the hei_INNOVATION team of Heidelberg 

University. It looks at how the ideas mentioned above can be developed into an innovative 

business model and shows which techniques are helpful to do so. In this workshop, parti-

cipants will not only gain insight into the basics of entrepreneurship, but also get deeper 

knowledge about the question of how to create a true innovation. 

Themes and techniques like Design Thinking, the Business Model Canvas and creating a 

persona are important buzzwords in this context, while participants will also do such fun 

things like “Kill your company” and finally go through a pitch training that will help them to 

convince investors in the future. 

The workshop is suited for everybody who is interested in entrepreneurship and innovation 

and does not require any pre-existing knowledge in this field.

Trinity
Crack the Case – A Pharmaceutical Consulting Case Study
13:30-15:00 | Teams | Dr. Benjamin Anstett 

We often hear that scientific graduates wonder if they can find a 

role that is fulfilling and employs the skills acquired during studies and PhD. One very popular 

and meaningful career path that meets those needs is consulting. At Trinity, you can combine 

an interest in strategic problem-solving and your passion for life sciences.

We value the problem-solving and critical thinking skills that Master’s student, PhDs and 

Postdocs from scientific fields bring to the table.

In this workshop, you will experience a real case of strategic decision-making in the pharmaceu-

tical industry. Meet our consultants and learn about the how behind case work. You will learn 

how to strategically approach a case, and receive expert advice on your problem-solving, 

team-working and presentation skills. In this workshop, you will get to know Trinity and our 

people, you will learn how to prepare for Trinity’s case interview process and guidance how 

to ultimately crack the case.

We kindly ask participants to provide their CVs once registered (further information upon 

confirmed participation).
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MLP 
Gehaltsverhandlung zum Berufseinstieg- Wie verdiene ich mehr 
Geld?
15:00-17:00 | Zoom | Kim Hebbel & Denny Baytar

Spätestens zum Berufseinstieg sollten Sie eine klare Gehaltsvorstellung haben. Üben Sie, 

Werbung in eigener Sache zu betreiben, sich optimal auf das Gehaltsgespräch vorzube-

reiten und dieses selbstbewusst durchzuführen. Der erste Eindruck ist von entscheidender 

Bedeutung und sollte das erste Ausrufezeichen setzen. Lernen Sie darüber hinaus die eigenen 

Stärken und Schwächen allgemein und bei Verhandlungen im Speziellen kennen. Ziel ist es, 

den Teilnehmerinnen aufzuzeigen, wie man authentisch und überzeugend auftritt, welche 

Gehaltsbestandteile es gibt und was man verhandeln kann.

Inhalt

- Ermittlung des eigenen Marktwerts

- Tipps für ein erfolgreiches Verhandlungsgespräch

- Rollenspiele zum Üben anhand realer Fallbeispiele

- Stärken und Schwächen im Bewerbungs- und Verhandlungskontext

Nach dem Seminar werden die Teilnehmer

- Wissen, was ihr Marktwert ist

- Besser verhandeln in allen Lebenslagen

- Tools zur Identifikation der eigenen Stärken und zur Evaluierung des Einstiegsgehalts zur 

Verfügung gestellt bekommen.

McKinsey 
Skill Workshop: Effektiv kommunizieren
14:30-16:30 | Zoom | Jennifer Gaubatz, Ireen Kulish, 

David Koser & Sophie Eitelberg 

Lerne die Grundlagen effektiver Kommunikation kennen und erfahre zudem wie sich deine 

Botschaften wirkungsvoll visualisieren lassen. Im Rahmen praktischer Übungen zum Story-

lining kannst du das Gelernte im Anschluss anwenden. Nutze auch die Gelegenheit, persönlich 

mit uns ins Gespräch zu kommen und mehr über das deutsche Büro von McKinsey zu erfahren. 
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Pharmaakademie 
Vaccine development and Safety: The Covid-19 vaccines example
14:00-15:30 | Dr. Dimitris Zampatis 

Development of vaccines was until today a complex and long 

process, often lasting 10-15 years, and studies are done in sequential steps.

As any other vaccine, the vaccines for COVID-19 are being developed, evaluated, and approved 

according to current regulatory guidelines and legal requirements.

During our workshop we will go through the regulatory requirements guidelines and processes 

that rule the lifecycle process of a vaccine as also we will be discussing the newest updates on 

vaccine development and its safety through the vaccine lifecycle. The aim will be to provide an 

insight on the development process steps from exploratory phase, to pre- and clinical phases 

and finally marketing. 

Moreover, we will give an overview on what Clinical Safety and Pharmacovigilance stands for 

and we will focus, analyze, and explain the key role of Clinical Safety and Pharmacovigilance 

during the different steps of the development and marketing steps.
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A complete and compelling job application portfolio is key to become invited for an 

interview. But how to create such a compelling job application? How to draft and compile 

contents correctly? Meet the experts in Human Resources of “A.S.I. Wirtschaftsberatung AG”, 

“Horbach”, “Bundesagentur für Arbeit” and “PhD Career Consultancy” who will be at the 

virtual CONTACT2021 to provide insider tips about what matters when submitting an appli-

cation and to give you valuable advice including 1:1 consultings on how to optimize your 

portfolio. 

Registration: Make sure to be on time! Please access your booked time slot via the 

CONTACT2021 Expo-IP platform using the provided password in time. Therefore, please make 

sure to register for the CONTACT2021 job fair in advance (https://contact2021.expo-ip.com/

registrieren). 

Depending on the availability, you may also sign up for having your documents checked on 

the day of the job fair. To do so, please visit https://indico.dkfz.de/event/335/. 

From previous events, we know that sessions are fully booked quickly, therefore we recommend 

you to book early. 

Please note that each job fair visitor may only have one slot. For further information, please 

contact us at workshops@biocontact.info. We are more than happy to help you and answer 

your questions.
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Agentur für Arbeit
Bewerbungsunterlagen-Check beim Hochschulteam
9:30-16:00 | Online platform | Petra Kuhn | ~30-40 min 

Das Hochschulteam der Agentur für Arbeit Heidelberg bietet Ihnen ein individuelles Feedback 

zu Ihren Bewerbungsunterlagen an.

•	 Überzeugt Ihr Anschreiben?

•	 Ihr Lebenslauf?

•	 Sind die Anlagen passend?

•	 Werden formale Kriterien erfüllt?

Wir erarbeiten mit Ihnen konkrete Vorschläge zu Ihrer überzeugenden Bewerbung.

Horbach
Your suitable CV for your suitable position 
10:00-16:00 | Zoom | ~30 min

During this year’s CONTACT2021 you can take advantage of our CV check. Your CV is your 

application’s centerpiece. It should answer all questions concerning your qualifications, 

experiences and skills and at the same time it must be individual and brief:

- What are the most important parts of my CV?

- How can I express what I really want to say?

- What can I do in order to avoid misinterpretation?

- What if my CV is longer than two pages?

- How can I adopt and individualize my CV to different job offers? 

During the 30 minute CV check answers to those questions will be given by the experts of 

Horbach Wirtschaftsberatung. Your documents will be analyzed and valuable tips regarding 

their content, your position relative to competitors and your career options will be given to 

you. 

Your thesis should definitely be mentioned within your CV – but your CV should not be your 

thesis! 



Program
Application portfolio check
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A.S.I. Wirtschaftsberatung AG
Individueller Check der Bewerbungsunterlagen
10:00-17:30 | Sebastian Winn and Team | ~30 min

Sie erhalten ein konstruktives Feedback zu Ihren deutschsprachigen 

Bewerbungsunterlagen:

•	 Aufbau und Inhalt Ihres Lebenslaufs

•	 praktische Hinweise zur Optimierung

•	 eine Prüfung und Anpassung Ihres Profils

•	 inhaltliche Prüfung der Stellenanforderung

•	 Tipps und Tricks zur Bewerbung

•	 Antworten auf Ihre Fragen im persönlichen Gespräch

PhD Career Consultancy
Confidential career interviews
11:00-17:00 | Sarah Blackford | ~25 min

During CONTACT2021 there will be the opportunity to have a confidential careers interview 

with a professional PhD career consultant* about any aspect of your career. This might be 

to receive guidance and advice on your career plans, check your CV, discuss ways to develop 

your career, investigate ways to improve your job seeking strategy, help you to formulate a 

personal action plan, and any other aspects related to your career. The schedule allows for 10 

career interviews, with each one lasting for up to 25 minutes.

*Sarah Blackford is a certified academic careers adviser and coach with a background in 

scientific research, publishing and higher education careers advisory work. She specializes in 

providing career development education to bioscience doctoral students and postdoctoral 

researchers and has over 20 years’ experience of delivering career workshops and one-to-

one coaching in research institutions and universities. Much of her advice and resources are 

published on her blog, www.biosciencecareers.org. A Senior Fellow of the Higher Education 

Academy and registered member of the Career Development Institute, Sarah adheres to a 

recognized ethical code of practice.
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At Bayer you’re expected to be. 
We encourage you to question the 
status quo and constantly think 

beyond the obvious. We foster open 
discussions, sharing knowledge across 
our community and partnering with 
external networks.

We always start by listening – because 
our customers are at the heart of every-
thing we do. At Bayer you have the oppor-
tunity to be part of a culture where we 

value the passion of our employees to inno-
vate and give them the power to change.

Passion to

 innovate
   Power to

change

Bayer_EB_ImageAd_Diver_135x200_3mmAnschnitt.indd   1 26.01.18   10:41



Company profile
Bayer

Name of the company Bayer AG
Industry sector Chemical and pharmaceutical sectors

Products, services Bayer is a global enterprise with core competencies in the Life 
Science fields of health care and agriculture.

Locations The Bayer Group comprises around 237 consolidated companies 
in 79 countries throughout the world. Global headquarters are in 
Leverkusen, Germany.

Date of foundation 01.08.1863

Number of employees 104,000

Planned staff requirements 1,100

Area of expertise Biochemistry, biological sciences, biotechnology, chemistry, compu-
ter sciences, engineering, mathematics, medicine, pharmaceutics, 
physics

Desired skills of applicants •     Sciences (e.g. biology, biotechnology, chemistry, chemical 
engineering, medicine and pharmacy) 
•     IT / computational science (e.g. R&D IT, digital farming, data 
science, business intelligence) 
•     Economics (e.g. business administration, economics, human 
resources, marketing/digital marketing, finance and logistics) 
•     Engineering (e.g. process engineering, process control engi-
neering and electrical engineering) 
•     Also: Safety technology / occupational health and safety, 
environmental protection, psychology, communications / media 
and law

Career opportunities www.career.bayer.de

Trainee program (positions/year) Yes (5)

Presentation Passion to Innovate // Power to Change - Entry and Career oppor-
tunities at Bayer
Baerbel Volkmann, Stage 1, 13:00-13:30

Bayer is a Life Science company with a more than 150-year history and core competencies in the areas of health care 
and agriculture. With our innovative products, we are contributing to finding solutions to some of the major challenges 
of our time. A growing and aging world population requires an adequate supply of food and improved medical care. Our 
research and development activities are therefore focused on improving people’s quality of life by preventing, alleviating 
and treating diseases. At the same time, we are making an important contribution to providing a reliable supply of high-
quality food, feed and plant-based raw materials. Our understanding of the biochemical processes in living organisms 
helps us address these demanding challenges. Our goal is to achieve and maintain leadership positions in our markets. In 
this way we create value for our customers, stockholders and employees, at the same time strengthening the company’s 

earning power.
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Career Service der Uni Heidelberg  

 
Beratung, Information, Kurs-, Trainings-, Veranstaltungsprogramm zur 
beruflichen Orientierung und für den erfolgreichen Berufseinstieg 
 
Als Schnittstelle zwischen Universität und Arbeitsmarkt ist der Career 
Service Ansprechpartner für Studierende, AbsolventInnen, 
DoktorandInnen und Nachwuchskräfte in Fragen zu Berufseinstieg 
und Karriereplanung. Das umfangreiche Veranstaltungs- und 
Beratungsangebot vermittelt schon während des Studiums oder der 
Promotion Informationen und Anleitungen für den erfolgreichen 
Berufsstart. 
 
Einzelgespräche unterstützen bei individueller Standortbestimmung 
und Kompetenzprofil, Entscheidungsfindung, beruflicher 
Orientierung, Karriereplanung und weiteren individuellen Fragen. 
Tipps zu Möglichkeiten am Arbeitsmarkt, Bewerbungsmanagement 
und Selbstmarketing erleichtern den Berufseinstieg. 
 
Das Kursprogramm vermittelt berufsrelevantes Know-how, 
Informationen über Berufsfelder und professionelles Bewerben. In 
Veranstaltungen informieren ExpertInnen über Arbeitsfelder und 
mögliche Berufseinstiege in der freien Wirtschaft und Einrichtungen 
außerhalb der Universität. 
 
Kontakt Carolinum 

Seminarstraße 2 
69117 Heidelberg 

  E-Mail: careerservice@uni-heidelberg.de 
  Telefon: 06221 543655 

www.uni-heidelberg.de/careerservice 



Company profile
Career Service der Uni Heidelberg

Name of the company Universität Heidelberg / Career Service
Industry sector Career Service

Products, services Kurse, Veranstaltungen, Beratungen u. a zu beruflicher 
Orientierung, Berufseinstieg, Bewerben; Karriereportal 
für Studierende, DoktorandInnen, Alumni

Locations Heidelberg

Date of foundation 2006

Number of employees 3

Planned staff requirements 0

Area of expertise Biowissenschaften, Chemie

Additional desired area of expertise Psychologie, Bildungswissenschaften

Desired skills of applicants •     Coach
•     Systemische/r BeraterIn

Career opportunities LaufbahnberaterIn

Trainee program (positions/year) No

Contact Seminarstraße 2  
69117 Heidelberg 
  
E-Mail: careerservice@uni-heidelberg.de 
Servicetelefon: 06221/ 54 12231

Workshop Berufsperspektiven für Natur- und Lebenswissen-
schaftler in und außerhalb der Wissenschaft
Petra Lehmann

Als Schnittstelle zwischen Universität und Arbeitsmarkt ist der Career Service Ansprechpartner für Studie-
rende, AbsolventInnen, DoktorandInnen und Nachwuchskräfte in allen Fragen zu Berufseinstieg und 
Karriereplanung. Wir bieten ein umfangreiches Veranstaltungs- und Beratungsangebot, das schon während 
des Studiums oder der Promotion Informationen und Anleitungen für den erfolgreichen Berufsstart vermittelt. 
 
Einzelgespräche unterstützen bei individueller Standortbestimmung und Kompetenzprofil, Entschei-
dungsfindung, beruflicher Orientierung, Karriereplanung und weiteren individuellen Fragen. Tipps zu 
Möglichkeiten am Arbeitsmarkt, Bewerbungsmanagement und Selbstmarketing erleichtern den Berufseinstieg. 
 
Unser Kursprogramm vermittelt berufsrelevantes Know-how, Informationen über Berufsfelder und professionelles 
Bewerben. In Veranstaltungen informieren ExpertInnen über Arbeitsfelder und mögliche Berufseinstiege in der freien 

Wirtschaft und Einrichtungen außerhalb der Universität.
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we are growing. WE ARE HIRING.  
 
Catalyst + Talent 
 
Our name combines these ideas. From drug and biologic development services, to delivery technologies to 
supply solutions, our skilled and dedicated global team of over 9,500 is passionate about improving health 
and wellness by combining their personal expertise and advanced technologies to advance science and 
supply products of the highest quality to customers and patients around the world. 
Catalent offers rewarding opportunities to further your career! Join the global drug development and delivery 
leader and help develop some of the nearly 200 products we lauch each year or help supply over 7,000 
products for patients around the world. Catalent is an exciting and growing international company where our 
professionals work directly with pharma, biopharma and consumer health companies of all sizes to advance 
new medicines from early development to clinical trials and to the market, for the benefit of patients globally. 
 
Our VISION is to be the world´s most trusted, reliable and innovative drug development and delivery 
partner by upholding the highest industry standards and exeeding customer expectations while driving 
strong, sustained growth for the company. 
 
Our Mission is to develop, manufacture and supply products that help people live better, healthier 
lives. 
 
Our values are at the foundation of our culture and everything we do: 

 Patient First: We put patients at the center of our work to ensure the safety, reliable supply and 
optimal performance of our products 

 Customer Dedication: We strive to exceed our customers’ expectations every day 
 People: We are committed to the growth, development and engagement of our people 
 Innovation: We develop and apply innovative solutions, superior technologies and continuously 

improved processes 
 Integrity: We demonstrate respect, accountability and honesty in every interaction 
 Excellence: We have a passion for excellence in everything we do Training & Development 

Catalent.More products.Better treatments.Reliably supplied 

 



Company profile
Catalent

Name of the company Catalent Pharma Solutions GmbH
Industry sector Life Science/ Pharma/ Manufacturing

Products, services Global provider of advanced delivery technologies 
and development solutions for drugs, biologics 
and consumer health products

Locations 43 sites worldwide

Date of foundation 1950/2007

Number of employees 15,000

Planned staff requirements 40+

Area of expertise Chemistry, engineering, pharmaceutics

Desired skills of applicants Six Sigma Kenntnisse

Career opportunities R&D, Quality, Operations, Engineering

Trainee program (positions/year) Yes (4)

Contact Catalent Eberbach GmbH, Gammelsbacher 
Strasse 2, Eberbach 

Catalent Pharma Solutions GmbH, Steinbeiss-
strasse 2, Schorndorf

Catalent Pharma Solutions ist ein weltweit führendes pharmazeutisches Dienstleistungsunternehmen 
mit Hauptsitz in Somerset, New Jersey und über 14.000 Mitarbeitern in 45 Werken weltweit. Catalent 
bietet als Partner der globalen Pharmaindustrie pharmazeutische Entwicklungsdienstleistungen, eigene 
Technologieplattformen und die dazugehörige kommerzielle Produktion an. Mehr als 700 Mitarbeite-
rinnen und Mitarbeiter am Standort Eberbach stellen Tag für Tag bei ihrer Arbeit die Patientensicherheit 
in den Vordergrund und produzieren pro Jahr rund 7 Mrd. Einzeldosen an Arzneimitteln und Nahrungs-

ergänzungsmitteln in der Darreichungsform Weichkapsel.
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ÄKTA
[eck-tah]

Swedish for protein 
purification.

At Cytiva, we believe in putting your pure thoughts to 
work – and making the process fast, easy, and reliable. 
From lab to manufacturing, the ÄKTA chromatography 
systems do all of that. 

With 25 years of global experience, and powered by the 

intelligent and intuitive UNICORN software, the ÄKTA™ system 

family is known as the standard for chromatography runs as 

well as filtration systems. What’s more, it’s backed by field 

personnel with extensive application knowledge, meaning you 

get the support and reliability that is as solid as your reputation.

cytiva.com/AKTAgo

Cytiva and the Drop logo are trademarks of Global Life Sciences IP Holdco LLC or an affiliate.
ÄKTA is a trademark of Global Life Sciences Solutions USA LLC or an affiliate doing business as Cytiva.

CY19161-12Feb21-BN



Company profile
Cytiva

Name of the company Cytiva Europe GmbH
Industry sector Biopharma, Biotech

Products, services ÄKTA (FPLC), Biacore (SPR), Amersham (Imaging), 
Xuri (C&GT), Whatman (Filtration), Biomanufacturing, 
Upstream, Downstream

Locations Over 40 countries globally

Date of foundation 2020

Number of employees 7,000

Planned staff requirements 50

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computer sciences, engineering, medicine, 
pharmaceutics

Desired skills of applicants Teamplayer, High degree of emotional intelligence, 
Ability to work in an international environment, 
Driver´s license for Sales & marketing, Local language 
& English mandatory

Career opportunities Typically trainee (2 years), afterwards permanent 
contract

Trainee program (positions/year) Yes (3)

Contact Dr. Uli Rüther 
M +49 172 768 4658 
Uli.Ruether@cytiva.com

Presentation The global Life Sciences Leader you already know- 
Cytiva
Dr. Kaibo Xie, Stage 2, 13:30-14:00

Cytiva is a global provider of technologies and services that advance and accelerate the 
development and manufacture of therapeutics. Formerly part of GE Healthcare Life Sciences, 
we have a rich heritage tracing back hundreds of years, and a fresh beginning since 2020. 
Cytiva is a 3.3 billion USD global life sciences leader with over 7000 associates across 40 sites who are 
dedicated to our vision to improve access to life-changing therapies that transform human health. As a 
trusted partner to customers that range in scale and scope, Cytiva brings efficiencies to research and manuf-
acturing workflows, ensuring the development, manufacture and delivery of transformative medicines to 

patients.
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Heidelberg

Junior 
Groups

Postdocs

PhD students 

Master students

www.dkfz.de/career

Career  
Opportunities 

at all levels
Clinician
Scientists



Company profile
DKFZ

Name of the company German Cancer Research Center (DKFZ)

Industry sector Research

Locations Heidelberg, Germany

Date of foundation 1964

Number of employees 3,000

Area of expertise Biochemistry, biological sciences, biotechnology, chemistry, 
computer sciences, mathematics, medicine, physics

Additional desired area of 
expertise

Epidemology, public health

Career opportunities Under the roof of a Cancer Research Academy, we offer the 
following educational and career programs: 
- Junior Research Groups 
- International Postdoc Program 
- Clinician Scientist Program 
- International PhD Program 
- International Master Program / Major Cancer Biology

Contact The DKFZ International PhD Program (higs@dkfz.de) 
welcomes any inquiries and can forward you to the relevant 
contact persons. For inquiries on the International Postdoc 
Program (postdoc@dkfz.de) or the Clinician Scientist Program 
(clinicianscientist@dkfz.de) you may contact the programs 
directly.

Presentation Career Paths in the Life Sciences 
Barbara Janssens, Stage 1, 09:30-10:00

Workshop Networking with(out) LinkedIn 
Marion Gürth

The German Cancer Research Center (DKFZ) is the largest biomedical research institute in Germany and a 
member of the Helmholtz Association. In over 100 divisions and research groups, around 3,000 employees are 
investigating the causes and mechanisms of cancer and develop new tools for cancer diagnosis and treatment. 
The DKFZ has an international and dynamic work environment and provides access to state-of-the-art research 
facilities. Attractive perspectives for international researchers are offered at all stages of their career: besides the 
DKFZ International PhD Program (www.dkfz.de/phd), the DKFZ offers opportunities within the International Postdoc 
Program (www.dkfz.de/postdoc), the Clinician Scientist Program (www.dkfz.de/clinicianscientist) and for junior 
research group leaders (www.dkfz.de/junior-research-groups). In addition, scientists at the DKFZ can benefit from 

coaching, workshops and networking coordinated by the DKFZ Career Service (www.dkfz.de/careers).
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Du teilst unsere Leidenschaft fÜr Innovationen, Technologien und IT? Du stehst kurz vor 

dem Abschluss deines Studiums oder bist bereits fertig? Dann sollten wir uns 

kennenlernen. Als eine der fÜhrenden Plattformen fÜr Technologie-Dienstleistungen bieten 

wir dir den Zugang zu zukunftsweisenden Projekten in allen technischen Branchen und 

spannende Möglichkeiten fÜr deinen Berufseinstieg. 

Starte jetzt mit FERCHAU in dein erstes Karriere-Level. 
 
 

FERCHAU GmbH 
Niederlassung Mannheim 
mannheim@ferchau.com 

ferCHAU.com/go/STUDENT 
Connecting People and Technologies 

for the Next Level 



Company profile
FERCHAU

Name of the company FERCHAU GmbH
Products, services Personaldienstleistung für IT, Engineering und LifeSci-

ence Lösungen

Locations 100 Niederlassungen in Europa (Deutschland, Frank-
reich, England, Spanien und Österreich)

Date of foundation 1966

Number of employees 8,300

Planned staff requirements 100

Area of expertise Biochemie, Biotechnologie, Biowissenschaften, Che-
mie, Informatik, Ingenieurswissenschaften, Mathema-
tik, Physik

Career opportunities •	 Trainee Stellen bisher nur im Vertrieb/Sales
•	 Alle anderen Bereiche nach Abschluss ohne 

Trainee möglich

Trainee program (positions/year) Ja

Contact •	 Für Trainees: Steinmüllerallee 2, 51643 Gum-
mersbach

•	 Für alle anderen Vakanzen die jeweilige Nieder-
lassung in der Region.

Presentation Die Einstiegsmöglichkeiten bei Ferchau
Eugenia Chyb, Stage 1, 11:00-11:30

Innovativ, aus Tradition: Seit 1966 entwickelt FERCHAU hochwertige technische Lösungen aus allen Fachdis-
ziplinen sowie für alle Branchen, in denen die Exzellenz von Engineering und IT über den Erfolg entscheidet. 

Heute verstehen wir uns als unabhängige Plattform, auf der wir die richtigen Experten mit den anspruchs-
vollen Aufgaben von Unternehmen zusammenbringen. Gemeinsam erreichen wir technologisch die nächste 

Stufe und sichern so die Zukunftsfähigkeit unserer Kunden. 

Unser Leitbild: FERCHAU – Connecting People and Technologies for the Next Level.
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Ireen 
Beraterin

Bei uns beschäftigst du dich mit den Themen, die du  
für wichtig hältst. Du bestimmst, an welchen Aufgaben  
du wachsen willst. Und wie dein individueller Karriere- 
weg verlaufen soll. In welcher Phase du dich auch  
befindest – wir bringen dich weiter.

Erfahre mehr über deine Einstiegs- und  
Entwicklungsmöglichkeiten: flex.mckinsey.de

  erlebeMcKinsey

„Mach deinen 
 Job. Für dich  
  passgenau.“

JetztEinstieg sichern!



Company profile
McKinsey

Name of the company McKinsey & Company, Inc.
Industry sector Consulting

Products, services Management Consulting

Locations Over 130 offices in more than 65 countries worldwide. 
Locations in Germany: Berlin, Düsseldorf, Frankfurt am 
Main, Hamburg, Cologne, Munich, Stuttgart

Date of foundation 1926

Number of employees 30,000

Area of expertise Biochemistry, biological sciences, biotechnology, che-
mistry, computer sciences, engineering, mathematics,
medicine, pharmaceutics, physics

Career opportunities •	 Internship 
•	 Permanent entry

Trainee program (positions/year) No

Contact Sophie Eitelberg 
mckinsey_uni-events@mckinsey.com

Presentation Warum McKinsey?
Jennifer Gaubatz, Ireen Kulish, David Koser &  
Sophie Eitelberg, Stage 1, 13:30-14:00

Workshop Skill Workshop: Effektiv kommunizieren
Jennifer Gaubatz, Ireen Kulish, David Koser &  
Sophie Eitelberg

We help organizations across the private, public, and social sectors create the Change that Matters most 
to them. From the C-suite to the front line, we partner with our clients to transform their organizations, 
embed technology into everything they do, and build enduring capabilities. With exceptional people in 65 
countries, we combine global expertise and local insight to help you turn your ambitious goals into reality.
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Company profile
Merck

Name of the company Merck KGaA
Industry sector Healthcare, Life Science, Performance Materials

Products, services Prescription medicines, lab materials, specialty 
chemicals.

Locations Global locations in 66 countries, corporate headquarters in 
Darmstadt, Germany.

Date of foundation 1668

Number of employees 57,000

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computer sciences, engineering, mathematics, medi-
cine, physics, pharmaceutics

Desired skills of applicants International experience, open and intercultural mindset,  
fluency in English, team orientation, flexibility, curiosity.

Career opportunities As a science and technology company, scientists are at the core 
of driving our innovation. Therefore we primarily look for scien-
tists in the field of biology, chemistry, pharmacy, biotechnology, 
physics etc. Also, to bring our science into production and to 
run our sites we need engineers of many different flavors. In 
order to keep track and be ahead of digital advancements we 
are also in need of employees with an IT/data science back-
ground. Business people help commercializing our products 
and work in Group Functions such as Finance, Procurement 
and HR.

Trainee program (positions/year) Yes (25)

Contact come2merck@merckgroup.com

Presentation Join Merck 
Peer Schotmann, Stage 1, 10:30-11:00

Merck is a vibrant team of specialists in Healthcare, Life Science and Performance Materials. We share a love of science 
and a passion for technology. 

A career at our company is an ongoing journey of discovery: our 57,000 people are shaping how the world lives, works 
and plays through next generation advancements in healthcare, life science and performance materials. For more than 
350 years and across the world we have passionately pursued our curiosity to find novel and vibrant ways of enhancing 

the lives of others. Become part of our community of curious minds!
With us, there are always opportunities to break new ground. We empower you to fulfil your ambitions, and our diverse 
businesses offer various career moves to seek new horizons. We trust you with responsibility early on and support you 
to draw your own career map that is responsive to your aspirations and priorities in life. Join us and bring your curiosity 

to life!
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817,000,000
That’s how many lives our products touched* 

www.novartis.com/careers

Reimagining Medicine

* in 2018



Company profile
Novartis

Name of the company Novartis Pharma AG
Industry sector Pharma

Products, services Healthcare products and treatments in the area of 
cancer, neuroscience, respiratory, cardiovascular, renal 
& metabolism and ophthalmology etc.

Locations 8 sites in different regions of Switzerland, including 
the global headquarter in Basel

Date of foundation 1996

Number of employees 12,200

Planned staff requirements 260

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computer sciences, data science, enginee-
ring, mathematics, pharmaceutics

Desired skills of applicants We are looking for curious, self-motivated people, who 
are eager to learn and enjoy working in multinational 
teams.

Career opportunities Different Training-Programs, Internships during study 
or graduate positions (Bachelor, Master, MBA or PhD-
Level), Postdoc position.

Trainee program (positions/year) No

Contact Please use our contact form on the Novartis website.
https://www.novartis.ch/de/karriere/studierende-hoch-
schulabsolventen/unser-team-kontakt

Presentation Reimagining medicine
Jonas Schaefer, Stage 1, 14:30-15:00

We offer medical solutions to address the changing needs of patients and societies around the world. 
Our core skills lie in the research and development of new medicines. Worldwide, around 109,000 people 
from 149 nationalities work at Novartis. We are committed to diversity and act according to the principles 
of inclusion, as they promote commitment and innovation and help to attract the best talents to our 
company. Diversity and inclusion are a fundamental part of our workplace culture, which is characterized by 
curiosity, inspiration and a high degree of independence. Our purpose is to reimagine medicine to improve 
and extend people‘s lives. We use innovative science and technology to address some of society‘s most 
challenging healthcare issues. We discover and develop breakthrough treatments and find new ways to 
deliver them to as many people as possible. We also aim to reward those who invest their money, time and 

ideas in our company.
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Company profile
Novo Nordisk

Name of the company Novo Nordisk
Industry sector Pharmaceutical company

Products, services Therapeutic Areas: Diabetes, Obesity, Hemophilia & 
Rare Bleeding Disorders, Growth Hormone

Locations We sell our products in more than 170 countries and 
have offices, production, and research facilities in 80 
countries

Date of foundation 1923

Number of employees 44,000

Planned staff requirements 500+

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computer sciences, engineering, mathema-
tics, medicine, pharmaceutics, physics

Desired skills of applicants Since we are a global company with more than 40,000 
employees, we hire people within most disciplines

Career opportunities https://www.novonordisk.dk/careers/find-a-job.html

Trainee program (positions/year) Yes

Contact NOVO NORDISK HQ 
Novo Nordisk A/S 
Novo Allé 1 
2880 Bagsværd 
Denmark 
+45-4444-8888

Presentation Novo Nordisk - a life-changing career
Henning Pontoppidan Föh, Anneke Janz, Maria  
Kazakou, Stage 2, 14:00-14:30

We were founded in 1923 and today we are a global healthcare company headquartered just outside 
Copenhagen, Denmark.

Our purpose is to drive change to defeat diabetes and other serious chronic diseases, such as obesity and 
rare blood and endocrine disorders. We do so by pioneering scientific breakthroughs, expanding access to 

our medicines, and working to prevent and ultimately cure diabetes.
With almost 100 years of experience, one of the broadest diabetes product portfolios in the healthcare 
industry, as well as an award-winning pipeline of innovative products, our success is built on our company 

values – the Novo Nordisk Way.
Find out more about who we are: https://www.novonordisk.com/about/what-we-do.html
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Company profile
PRA

Name of the company PRA Health Sciences
Industry sector Clinical Research

Products, services Clinical Operations, Data Management, Statistical 
Analysis, Clinical Trial Management, Medical Writing, 
Drug Safety, Regulatory Affairs

Locations Mannheim, Berlin, Nuremberg, Konstanz

Date of foundation 1976

Number of employees 18,000

Plannes staff requirements 120

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computer sciences, engineering, mathema-
tics, medicine, pharmaceutics, physics

Desired skills of applicants Clinical Research course

Career opportunities Inhouse CRA, Drug Safety Associate, Safety Assistant, 
Site Management Associate

Trainee program (positions/year) No

Contact PRA Health Sciences
Gottlieb-Daimler-Straße 10
68165 Mannheim

Presentation Inhouse Clinical Research
Deblina Chakraborty, Stage 2, 12:30-13:00

We are a global healthcare intelligence partner, consistently ranked among the top CROs and best 
employers worldwide. 

We help develop life-saving and life-improving drugs with our comprehensive clinical development services, 
including data management, statistical analysis, clinical trial management, medical writing, and regulatory 

and drug development consulting.
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Company profile
P&G

Name of the company Procter & Gamble
Industry sector Konsumgüter

Products, services Wasch- und Reinigungsmittel, Papierprodukte, Körper- 
und Gesundheitspflegemittel, Trocken- und Nassrasie-
rer

Locations Schwalbach a. Ts., Kronberg im Ts., Berlin, Crailsheim, 
Darmstadt, Euskirchen (Köln/Bonn), Groß-Gerau, 
Marktheidenfeld/Altfeld, Walldürn, Worms.

Date of foundation 1837

Number of employees 99,000

Planned staff requirements 100

Area of expertise Biochemie, Biotechnologie, Biowissenschaften, Che-
mie, Informatik, Ingenieurswissenschaften, 
Mathematik, Physik

Desired skills of applicants Initiative & Durchsetzungsvermögen, Führungseigen-
schaften, analytisches Denkvermögen, Prioritäten-
setzung, Teamfähigkeit, Kommunikationsfähigkeiten, 
Flexibilität

Career opportunities Praktikum, Abschlussarbeit, Direkteinstieg

Trainee program (positions/year) Nein

Contact www.pgcareers.com

Procter & Gamble ist eines der führenden Konsumgüterunternehmen mit weltweit 99.000 Mitarbeitern und 
einem Umsatz von 71,0 Mrd. US$. Wir konzentrieren uns auf zehn Produktkategorien mit rund 65 Marken, 
in denen wir unsere Kernkompetenzen in voller Stärke ausspielen können – Verbraucherverständnis, 
Innovation, Produktivität, Branding, Go-to-Market-Strategie sowie Skalenvorteile. In Deutschland entwi-
ckeln, testen, produzieren und vertreiben ca. 9.600 Mitarbeiter an 11 Standorten einige unserer bewährten 

Marken wie Ariel®, Pampers® und Gillette®.
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Company profile
Rentschler Biopharma SE

Name of the company Rentschler Biopharma SE
Industry sector Full-service CDMO, Biopharmaceuticals

Products, services Biopharmaceuticals

Locations Laupheim - Germany 
Milford - USA

Date of foundation 1927

Number of employees 1,000

Planned staff requirements 100

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computer sciences, engineering, mathema-
tics, medicine, pharmaceutics, physics

Desired skills of applicants Work experience, The passion to achieve the goals 
together in the team as best as possible,

Career opportunities Bachelor Thesis, Master Thesis, Internships, Entry 
positions

Trainee program (positions/year) No

Contact Rentschler Biopharma SE
Erwin-Rentschler-Str. 21
88471 Laupheim
Germany

Tel. +49 7392 701-0
Fax +49 7392 701-300
info@rentschler-biopharma.com

Presentation Write your Story with Rentschler Biopharma
Diana Wiedmann & Lucia Kirchgeorg, Stage 2, 10:30-
11:00

What unites us at Rentschler Biopharma, is the passion for what we do. As a full-service CDMO we are your 
outsourcing partner for the bioprocess development, cGMP manufacturing as well as for the elaboration of 
approval strategies for your products. Thanks to our many years of experience, the quality of our associated 

consulting activities, and our expertise in finding solutions, we are among the top suppliers in our field.
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Join Roche on Social Media:

At Roche, we are working toward one goal: solving some of greates challenges 
for humanity using science and technology. Every day, our work impacts the lives 
of millions of patients all aroung the world. Sounds thrilling and you are 
interested in seeing more? 

By challenging conventional thinking and our wild curiosity, we have become 
one of the world’s leading research-focused healthcare companies. This would 
not be possible without brilliant students/PhDs/postdocs or recent graduates 
with passion for: 

  Natural Science/Life Sciences
  Digital Sciences
  Computer Science/IT

Be brave, take matters into your own hands. Apply at Roche for internships, 
trainee programs or direct entry positions. These development oppurtinities 
give you the chance to grow and make a difference to patients. 

You own your career. The next step is yours! www.roche.de/jobs

Be brave. Push boundaries
change the future of healthcare  
together with us

https://go.roche.com/personalized_healtchare



Company profile
Roche

Name of the company Roche in Deutschland
Industry sector Pharma, Diagnostics, Health Care, Biotechnology, Life 

Science

Products, services Innovative medicines and diagnostic tests that help milli-
ons of patients globally.

Locations More than 100 sites worldwide. In Germany: Mannheim, 
Penzberg, Ludwigsburg, Grenzach-Whylen, Potsdam.

Date of foundation 1896

Number of employees 100,000

Planned staff requirements 500+

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computer sciences, engineering, mathematics, 
medicine, pharmaceutics, physics

Desired skills of applicants Experience abroad, intercultural and leadership compe-
tence, teamplayer, negotiation & project-management, 
agile and open mindset.

Career opportunities Direct entry in diverse departments and functions e.g. 
R&D, Quality, Regulatory, Marketing & Sales, Operations. 
In addition trainee-programs in Engineering, Business and 
Science.

Trainee program (positions/year) Yes (15)

Contact The respective contact person can be found at the end of 
each job description on www.roche.de/jobs.

Presentation We are Roche
Nicole Thomsen & Eva Lobentanz, Stage 1, 11:30-12:00

Roche is a global pioneer in pharmaceuticals and diagnostics focused on advancing science to improve people’s lives. 
The combined strengths of pharmaceuticals and diagnostics under one roof have made Roche the leader in personalised 

healthcare – a strategy that aims to fit the right treatment to each patient in the best way possible.
Founded in 1896, Roche continues to search for better ways to prevent, diagnose and treat diseases and make a sustai-
nable contribution to society. The company also aims to improve patient access to medical innovations by working with 
all relevant stakeholders. More than thirty medicines developed by Roche are included in the World Health Organization 

Model Lists of Essential Medicines, among them life-saving antibiotics, antimalarials and cancer medicines. 
The Roche Group, headquartered in Basel, Switzerland, is active in over 100 countries. In 2020, Roche invested CHF 12.2 

billion in R&D and posted sales of CHF 58.3 billion.
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DAS IST MEIN SANOFI. ENTDECKE DEINS.
Change for the best, das ist meine Überzeugung! Bei Sanofi bin ich ein 
Digital Leader und kombiniere Biotechnik mit Digitaler Performance. 
Ich stelle alte Ansätze immer wieder in Frage, entwickle neue Lösungen 
und lebe so Veränderung. Neue, frische Ideen sind das Ergebnis aus 
Neugier, Erfahrung, Verständnis, Umsetzung und Vielfalt. Über Zeitzonen 
hinweg Bewährtes überdenken und merken, dass bei Sanofi der ge-
meinsame Spirit verbindet. Wir nennen das Empowering Life.
www.sanofi.com/careers

Janine Heft
Digital Leader

Someday The Great Ocean
Road in Australia!

“  Our spirit – 
change for the 
best, never rest”



Company profile
Sanofi

Name of the company Sanofi-Aventis Deutschland GmbH
Industry sector Pharma, Health Care, Medical

Products, services Innovative Prescription Drugs, Vaccines, Medical 
Devices, Generics and Consumer Healthcare. 

Locations In Germany: Frankfurt am Main, Berlin, Köln 
worldwide: located in 100 countries

Date of foundation 2004

Number of employees 9,800

Planned staff requirements 50

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computer sciences, engineering, medicine, 
pharmaceutics

Desired skills of applicants Above-average academic achievement, very good 
English/ good German skills, strong communication 
skills, social and intercultural competence, enjoyment 
of team and project work.

Career opportunities Apprenticeship, internship, working student, thesis, 
Trainee programs, Post-Doc, direct entry

Trainee program (positions/year) Yes (20)

Contact Human Resources, Recruitment Center 
+49 69 305 21288

Presentation Sanofi - Entdecke einen Top Employer!
Katrin Köhler, Stage 1, 14:00-14:30

Sanofi is a leading global healthcare company that helps people with their health challenges: Vaccines 
prevent disease, innovative medicines relieve pain and suffering.  Sanofi cares equally about people with 
rare diseases and the millions of people with chronic conditions. With more than 100,000 employees in 100 
countries worldwide, Sanofi translates scientific innovation into medical progress. We call this Empowering 

Life, demonstrating our mission to the outside world. 

Sanofi employees research the causes of diseases and look for starting points for their drug treatment and 
prevention. In addition, they are equally dedicated to drug development, active ingredient production and 
drug manufacturing, right through to the delivery and shipment of finished medicines around the world. 
The healthcare solutions are available in about 170 countries. Total sales in 2019 amounted to 36.1 billion 

euros.
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Company profile
Firmenname

Name of the company Sartorius AG

Industry sector Biopharmaceutical Industry

Products, services Bioprocess Solutions: Products for manufacturing 
biotech medications
Lab Products & Services: Lab instr. & consumables for 
life science research

Locations 60+ Locations worldwide:

Göttingen, Germany (Global HQ)
Bohemia/New York, USA (North-American HQ)
Shanghai, China (Asian HQ)

Date of foundation 1870

Number of employees 10,600

Planned staff requirements 2,500

Area of expertise Biochemistry, biological sciences, biotechnology, 
chemistry, computational sciences, engineering, 
mathematics, medicine, pharmaceutics, physics

Career opportunities Working Student Positions
Internships
Bachelor and Master thesis
Full-time contract

Contact Amrei Müller
amrei.mueller@sartorius.com
+49 551 3085128

Sartorius’ ambition is to simplify progress in life science research and the biopharmaceutical industry 
to help translate scientific findings into new therapeutics faster and more efficiently. As a magnet and 
dynamic platform for pioneers and leading experts in our field, we bring creative minds together for a 
common goal: technological breakthroughs that lead to better health for more people. And together, we 

have grown strongly over the past years. 

However, we have been able to maintain a family-style atmosphere. There are short decision-making 
routes and the opportunity for everyone to make a difference with their own work. This distinguishes 

Sartorius from the very large companies on the market.

Sartorius AG
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Elevating Life Sciences

TRINITY leads transformation in the Life Sciences industry, guiding clients with 
strategies and insights that support the development and delivery of life changing 
innovations to patients around the globe.

We are a global, growing team of 500+ employees that worked with more than 200 
biopharmaceutical and medical device clients in 2019, including 23 of the top 25 
global biopharmaceutical manufacturers.

Our core expertise in strategic advisory includes:

• Corporate strategy 

• Portfolio strategy

• Forecasting 

• Launch and brand planning

• Value evidence and pricing strategy

TRINITY has offices across the US, Canada, India, and a European office in Munich. 

Global Life Science Consulting

TRINITY Life Sciences
Widenmayerstr. 50
80538 Munich, Germany
careers-europe@trinitylifesciences.com

Contact our European Team



Company profile
TRINITY

Name of the company Trinity Life Sciences GmbH
Industry sector Strategic Life Sciences Consulting (Pharma / Biotech)

Products, services Strategic Advisory, Insights & Analytics, Technology

Locations Munich (European HQ), Boston (Global HQ), 9 more offices 
globally

Date of foundation 2019 (Munich)

Number of employees 13

Planned staff requirements 3

Area of expertise Biological sciences, biochemistry, biotechnology, pharmaceu-
tics, medicine

Additional desired area of 
expertise

Life sciences and/or business administration

Desired skills of applicants •     Graduate degree in life sciences and/or business  
       administration
•     Passion for life sciences 
•     Fluent in English
•     Strong analytical skills
•     Basic business knowledge preferred

Career opportunities •     Full-time permanent (Associate / Consultant)
•     Full-time intern (Associate / Consultant)

Trainee program No

Contact careers-europe@trinitylifesciences.com

Presentation Life Science Consulting @ TRINITY
Benjamin Anstett & Susanne Brabetz, Stage 1, 10:00-10:30

Workshop Crack the Case – A Pharmaceutical Consulting Case Study
Dr. Benjamin Anstett & Dr. Susanne Brabetz

Originally founded in 1996 as Trinity Partners in the US, Trinity has since grown to a global team of advisors, technical 
experts, data integrators and technology innovators. Our track record of consistent growth for over two decades has 
been fueled by our commitment to our clients, our passion for the life sciences, and depth of expertise in the industry. 

Since the beginning, we have been evidence-forward in all our analyses
and recommendations, focused on quality and accuracy first and foremost. Today, having leveraged our thoughtful 
approach and dedication into a global organization, we have the client footprint, deep experience, and technology 

solutions to have a powerful impact on our clients’ business, and the industry as a whole.
TRINITY‘s European flagship office in Munich was opened in July 2019 and has already grown to 13 employees. We 

are looking to further grow our team!
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Company profile
ZS

Name of the company ZS Associates
Industry sector Consulting

Products, services Consulting with a strong focus on healthcare - R&D, 
portfolio strategy, customer insights, marketing and 
sales strategy, operations and technology.

Locations Europa:
- Frankfurt
- Zurich
- London

Date of foundation 1983

Number of employees 8,000

Area of expertise Biochemistry, biological sciences, biotechnology, che-
mistry, computer sciences, engineering, mathematics,
medicine, pharmaceutics, physics

Career opportunities Strategy Insights & Planning Associate

Trainee program (positions/year) Nein

Contact Isabella Lantelme 
Senior Human Resources Associate - Recruiting
TaunusTurm, Taunustor 1, 60310 Frankfurt, Germany
isabella.lantelme@zs.com

Presentation Scientists in Consulting - Exploring your Career Oppor-
tunities with ZS
Janneke van Blijswijk, PhD, Moritz Herrmann, PhD & 
Falko Graf-Meisner, PhD, Stage 2, 11:00-11:30

ZS is a professional services firm that works side by side with companies to help develop and deliver 
products that drive customer value and company results. From R&D to portfolio strategy, customer insights, 
marketing and sales strategy, operations and technology, we leverage our deep industry expertise and 
leading-edge analytics to create solutions that work in the real world. Our most valuable asset is our 
people—a fact that’s reflected in our values-driven organization in which new perspectives are integral 
and new ideas are celebrated. ZSers are passionately committed to helping companies and their customers 
thrive in industries ranging from healthcare and life sciences, to high-tech, financial services, travel and 

transportation, and beyond.
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Company profile
Agentur für Arbeit Heidelberg

Name of the company Agentur für Arbeit Heidelberg
Industry sector Beratung, Information,soziale Sicherung

Products, services Sie sind im Studium? 
Oder schließen Ihre Promotion ab?  
Sie haben Fragen zum Arbeitsmarkt? 
Oder zum Berufseinstieg?

Locations Bundesweit vertreten

Number of employees 200

Area of expertise Biochemistry, biological sciences, biotechnology, che-
mistry, computer sciences, engineering, mathematics,
medicine, pharmaceutics, physics

Contact Heidelberg.Hochschulteam@arbeitsagentur.de
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Company profile
Analytic News

Name of the company Analytik NEWS- Das Online-Laborma-
gazin

Industry sector Medien / Dienstleister

Products, services •	 Analytik NEWS 
•	 Suchmaschinenoptimierung
•	 CO2-Optimierung von Webseiten und Newslet-

tern

Locations Ober-Ramstadt (Hessen)

Date of foundation 1998

Number of employees 6

Planned staff requirements 0

Area of expertise Computer Sciences, technical assistance

Contact Analytik NEWS - Das Online-Labormagazin 
Dr. Torsten Beyer 
Hundertwasserallee 7 
D-64372 Ober-Ramstadt 
 
Telefon : +49 6154 624 6862 
Fax     : +49 700 3782 3937 
Homepage: https://analytik.news 
E-Mail  : info@analytik.news

Presentation Analytik NEWS - Ein hilfreicher Partner bei der  
Jobsuche
Dr. Torsten Beyer, Stage 2, 13:00-13:15

Workshop Praxistipps für die perfekte Online-Bewerbung
Dr. Torsten Beyer

Analytik NEWS ist das größte und älteste deutschsprachige Online-Labormagazin mit Stellenmarkt, 
Nachrichten, Fachartikeln uvm. Unsere wöchentlichen Newsletter informieren über 30000 Leser. 
Darüber hinaus beraten wir Unternehmen bei der Suchmaschinenoptimierung und der Optimierung des 

CO2-Verbrauchs.
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Company profile
Five1

Name of the company Five1 GmbH & Co. KG
Industry sector IT-Beratung

Products, services IT-Beratung und Custom Development

Locations Walldorf

Date of foundation 2008

Number of employees 40

Planned staff requirements 3

Area of expertise Biowissenschaften, Biotechnologie, Informatik, 
Ingenieurwissenschaften, Mathematik, Physik

Additional desired area of expertise Lösungskompetenz, Methodenkompetenz

Career opportunities •	 Junior Consultant
•	 Consultant
•	 Senior Consultant

Contact Five1 GmbH & Co. KG  
Otto-Hahn-Straße 1c  
69190 Walldorf 
job@five1.de 
(+49) 6227 / 65318-70

Presentation Five1 - data driven company
Benjamin Seeber, Stage 2, 9:45-10:00

Workshop Everyday life as an IT consultant - How do I get a 
project from paper to client? 
Anna Schwarz & Hector Hiss

Wir helfen internationalen Konzernen in ihrer Entwicklung zu einem datengesteuerten Unternehmen. 
Unsere Mission: begeisterte Kunden und glückliche Mitarbeiter. Wir leben unsere Werte und nehmen die 

Wünsche und Bedürfnisse unserer Kollegen ebenso ernst, wie die unserer Kunden.
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Company profile
Forever Healthy Foundation

Name of the company Forever Healthy Foundation
Industry sector Medicine, Health, healthy Aging

Products, services We systematically evaluate medical knowledge to 
empower people to make informed decisions about 
their health and well-being.

Locations Karlsruhe

Date of foundation 2014

Number of employees 10

Planned staff requirements 5

Area of expertise Biological Sciences, biochemistry, biotechnology, 
medicine, pharmaceutics

Desired skills of applicants •	 Strong scientific curiosity, particularly for preven-
tion, functional medicine, and early detection

•	 Excellent analytical skills
•	 Solid understanding of research methodology
•	 Ability to turn knowledge from multiple sources 

into well structured, actionable information
•	 Good writing skills
•	 Proficiency in English

Career opportunities Full-time employment in Karlsruhe

Contact Isabelle Schiffer: is@forever-healthy.org

Presentation Today, tomorrow and far beyond… forever healthy
Frank Schüler, Stage 2, 09:30-09:45

We are a private, non-profit initiative with the mission to enable people to vastly extend their healthy 
lifespan by reviewing scientific advances and by funding research and start-ups.
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Company profile
Healex GmbH

Name of the company Healex GmbH
Industry sector Clinical trials, Clinical research, FHIR data standards

Products, services Our Products 
- Healex Site Management System (SMS) 
- Healex Clinical Documentation System (CDS) 
- Healex Clinical Integration Hub (CIH)

Locations Cologne & Berlin

Date of foundation 2019

Number of employees 45

Planned staff requirements 10

Area of expertise Biological sciences, computer sciences, medicine

Additional areas of expertise Developers, Clinical study manager, Study coordinators

Desired skills of applicants Product Management, Project Management, FHIR, 
Business Development, Marketing, Scrum

Career opportunities https://healex.systems/karriere/

Contact Sophienstraße 5 
51149 Köln 
Contact: jobs@healex.systems

Presentation Healex - Accelerating clinical trials with technology 
and collaboration
Jubin Shah, Stage 2, 13:15-13:30

Healex is a software and consulting company that develops products and solutions based HL7 and FHIR 
data standards for the efficient planning, control and acceleration of clinical trials.
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Company profile
Mint Medical

Name of the company Mint Medical GmbH
Industry sector IT, Healthcare

Products, services Development and distribution of software solutions 
for radiology

Locations Heidelberg

Date of foundation 2010

Number of employees 50

Planned staff requirements 5

Area of expertise Computational sciences, medicine

Additional areas of expertise Medical Engineering

Desired skills of applicants Teamplayer, good communication skills, proactive and 
independent working style

Career opportunities https://mint-medical.com/the-company/career/

Internship, Bachelor‘s/Master‘s thesis, Permanent 
position

Contact Burgstr. 61 
69121 Heidelberg 
jobs@mint-medical.de 
06221 32 180 0

Mint Medical is a global med-tech company specialized in software solutions for data-driven radiology and 
one of the key enablers of personalized medicine. 

In patient care, radiology is at the center of interdisciplinary communication and presents patient cases in 
multi-media reports. Our mission is to provide context-specific support to radiologists in their diagnosis 
and communication, and to harness the data available in radiological images. This way, it is possible to 
derive comprehensive treatment decisions and develop new therapies to improve patients` quality of life, 

especially when dealing with complex diseases such as cancer. 

For this reason, across the world, university hospitals, large clinics as well as radiological practices work 
with our software mint Lesion™.
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Company profile
PEPperPRINT

Name of the company PEPperPRINT GmbH
Industry sector Biotech company

Products, services High-density peptide microarrays for biomedical 
research, epitope mapping services, R&D services for 
pharmaceutical industry

Locations Heidelberg

Date of foundation 2010

Number of employees 25

Planned staff requirements 2

Area of expertise Biochemistry, biological sciences, biotechnology, com-
putational sciences, engineering

Desired skills of applicants Creativity, excellent communication and presentation 
skills, fluent in oral and written English with the ability 
to work independently and structured as well as to 
take over responsibility

Career opportunities https://www.pepperprint.com/company/career

Direct entry, internship, working student in R&D, 
business development

Contact PEPperPRINT GmbH 
Rischerstrasse 12 
69123 Heidelberg 
E-Mail: info@pepperprint.com

Presentation Creativity meets Analytics: Marketing and Scientific 
Communications in Biotech
Fiordiligie Casilag, Stage 2, 11:30-11:45

PEPperPRINT is a private and innovative biotech company based in Heidelberg, Germany, and a spin-off 
of the German Cancer Research Center. The company is the leading provider of high-density peptide 

microarrays and related services for biomedical research and development.
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Company profile
Velabs

Name of the company Velabs Therapeutics GmbH
Industry sector Biotechnology

Products, services Antibody Screening

Locations Heidelberg

Date of foundation 2018

Number of employees 11

Planned staff requirements 2

Area of expertise Biochemistry, biological sciences, biotechnology, 
physics

Desired skills of applicants - Experience with microscopy, image analysis and data 
evaluation  
- Ability to integrate and work in an interdisciplinary 
team  
- Pleasure, commitment and interest in working on 
applied and research-specific issues   
- Good knowledge of English, since English is a 
working language in our company  
- Hands-on experience in the development of cellular 
and immunological assays (FACS, ELISA,…)  
- Practical knowledge in the application of protein 
chemical and molecular biological methods  
- Experience in antibody development, NGS or virolo-
gy/microbiology would be a plus

Career opportunities Research Associate

Contact Dr. Christoph Antz 
Velabs Therapeutics GmbH 
Meyerhofstraße 1 
69117 Heidelberg 
jobs@velabs-therapeutics.com

Velabs specializes in functional screening of antibodies using droplet-based microfluidic technology. This 
technology enables the quantitative and rapid recognition of antibody functions in target cells, which will 

significantly shorten preclinical development times for therapeutic antibodies.
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Announcement
In CONTACT with...
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What comes after the CONTACT2021?

           In CONTACT with...!

BioContact e.V. offers more than the CONTACT job fair. Throughout the year, we organize 

monthly company presentations providing a chance for young scientists to get ”In CONTACT 

with” companies from different areas of life sciences, biotechnology, pharmaceutical research, 

strategy consulting and start-ups. 

The ”In CONTACT with” events are a platform for companies to introduce themselves to an 

interested, highly qualified audience and to provide information about career possibilities 

as well as the first steps of how to become part of their company. After each presentation, 

attendees have the unique opportunity to directly get ”In CONTACT with” the speakers and 

ask questions in a relaxed atmosphere.

We proudly look back on more than ten years of this event series with renowned companies 

such as BASF, Merck, Thermo Fisher Scientific, Procter & Gamble, Bain & Company, GE, MSD, 

and many more.

We will continue this highly successful event series in the future and look forward to seeing 

you there! Always stay up to date on Facebook, Instagram, LinkedIn, and on our website: 

www.biocontact.info.



Organizer
... we have been connecting for more than 20 years

BioContact e.V. was founded in Heidelberg in summer 2000 

by PhD students and alumni of the German Cancer Research 

Center (DKFZ).

Our goal is to provide a platform for young scientists to get in touch and establish networks 

with industrial companies working in the fields of life science, medicine and pharmaceutics. We 

aim to inform young scientists about potential career paths and to help them intensify their 

contacts with potential future employers. The CONTACT job fair, designed to directly bring 

company representatives and scientist together, is the main event organized by BioContact 

e.V. each year. With great support from the German Cancer Research Center, the CONTACT job 

fair became one of the most successful life science job fairs in the Rhine-Neckar metropolitan 

area.

In addition to the CONTACT job fair, we also organize career-oriented seminars, workshops as 

well as individual company presentations.

Membership

We are always looking for motivated and committed new members working in the area of life 

sciences in and around Heidelberg who want to gain closer insights into project management, 

event organization, public relations, graphic design, and IT-administration.

Alumni Portal

BioContact e.V. runs an active alumni portal for former members to stay in touch with the 

association. The alumni portal represents an ideal platform to get in contact with former 

BioContact e.V. members and to learn from their experiences on the job market. By giving 

internal alumni presentations, former members provide an insight into their personal career 

path, answer individual questions and share their experiences in a relaxed atmosphere.

Contact:
BioContact e.V.

c/o DKFZ

Im Neuenheimer Feld 280

69120 Heidelberg

E-Mail: info@biocontact.info

Web: www.biocontact.info 

BioContact e.V.

BioContact e.V. at the Dragon Boat Race 2019

Page 67  |  CONTACT2021



Organizer
BioContact e.V.

Non-profit dedication, social commitment and donations

BioContact e.V. is a registered non-profit association. As such, any profits arising from the 

organization of the CONTACT job fair are invested to ensure the continuation of BioContact 

e.V. and to support charitable projects and fund-raising campaigns in and around Heidelberg.

The Waldpiraten-Camp (pirates of forest camp) is a program run by the Deutsche Kinder-

krebsstiftung, an organization that supports children diagnosed with cancer, as well as their 

families, after a long-lasting therapy to readapt to everyday life. It is the only adventure 

camp for children with cancer in Germany aiming to help 

them to cope better with their disease by interaction 

with other patients in their free time. By participating in 

different programs and activities tailored to their needs, 

the idea is to help the children to overcome their negative 

experiences during cancer therapy and regain self-confi-

dence. These interactions can be adventurous activities like 

canoeing, climbing or hiking, as well as group activities like 

theater plays. BioContact e.V. supports the Waldpiraten- 

Camp, which is almost exclusively dependent on donations. 

The camp is located in the city forest of Heidelberg and was 

awarded with a price for aftercare by the German Cancer 

Aftercare in 2008.

www.waldpiraten.de 

Members of BioContact e.V. are annually participating in 

the charity regatta Rudern gegen Krebs (rowing against 

cancer) that is organized by the National Center for Tumor 

Diseases (NCT) Heidelberg. The proceeds of this charity 

regatta are for the benefit of the “movement and cancer” 

program established by the NCT to support the life quality 

of people suffering from cancer.

In addition, we are actively supporting research at the NCT 

by participating in the NCT charity run, where people of 

all ages can run as many rounds as they like to raise money 

for cancer research. There are also members of BioContact 

e.V. participating in the half-marathon or 10 km run during 

this event and their entry fee is donated for research at the 

NCT as well.

www.rudern-gegen-krebs.de, www.nct-lauf.de 
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The following persons contributed to the planning, organization and realization of 
the CONTACT2021:

Melinda Ahmels

Karim Aljakouch

Carolin Andresen

Marleen Buechler

Armin Drusko

Kristin Frensemeier

Katrin Ganzenberg

Henny Ghizibel

Alex Hirth

Arne Knudsen

Friederike Korn

Stephan Krieg

Laura Kummer

Sabine Kuznia

Isabelle Lander

Aino Maija Leppä

Catharina Lotsch

Nicole Mertes

Michelle Michelhans

Markus Muckenhuber

Steffie Revia

Marc Ruebsam

Miriam Schäfer

Vera Thial

Adela Vrsanova

Team leaders:

Simon Beck

Julia Ellermann

Denise Grieshober

Claudia Kraut

Bianca Kuhn

Jasmin Mangel

Annalena Meyer

Sarah-Jane Neuberth

Lisa Noll

Jonas Schwickert

Carola Sparn

Vicky Steubler

Tobias Strobel

Gianna Triller

Management board:

Verena Siebert

Marlene Vierthaler

Andreas Narr

Laura Hartmann

Lara Barteczko
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In collaboration with
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BioContact e.V. is very grateful to all our media partners for their support. 

DKFZ
German Cancer Research Center

www.dkfz.de

ZMBH
Zentrum für Molekulare Biologie Heidelberg

www.zmbh.uni-heidelberg.de

With kind support of:

Career Service - Universität Heidelberg
www.uni-heidelberg.de/careerservice

akademiker-online
www.akademiker-online.de

Analytik News
www.analytik-news.de

Berufsstart - deine Jobbörse
www.berufsstart.de

BioRN
www.biorn.org

campushunter
www.campushunter.de

karriereführer
www.karrierefuehrer.de

Studis-Online 
www.studis-online.de

BIOPRO BW
www.bio-pro.de

Laborjournal
www.laborjournal.de/

Jooble
www.de.jooble.org
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Publisher of the CONTACT2021 exhibition catalogue:

BioContact e.V.
c/o Deutsches Krebsforschungszentrum (DKFZ)

Im Neuenheimer Feld 280

69120 Heidelberg

Web: www.biocontact.info
E-Mail: info@biocontact.info

Poster, flyer, catalogue, cover design: BioContact e.V.

Exhibition catalogue composition, text and design: BioContact e.V.

BioContact e.V. kindly thanks everyone involved in the organization of the job fair 

CONTACT2021. In particular we would like to thank …

... the current and former management board of the DKFZ, Prof. Dr. Baumann and Mrs. 

Weyrich who enabled the realization of the CONTACT

... Mr. Harbarth and his colleagues who, with their technical assistance, guaranteed a smoothly 

    running job fair.

... Dr. Janssens and Mrs. Gürth for their continuous support regarding career management.

... Mr. Werner and Mr. Kutschank for providing the technical infrastructure of the DKFZ.

... Mrs. Klewinghaus and Dr. Kehl for helping us ensuring a safe CONTACT.

... all companies for their contribution to our 20 years anniversary job fair and tombola.

... all sponsors for their contribution to our 20 years anniversary tombola.

BioContact e.V. | Organizer of the life science job fair CONTACT2021
Please find further information on all current and future events at:

			     www.biocontact.info



Bei uns               sich alles
um Deine Karriere!

DREHT

Studierende treffen Unternehmen auf unserer 
digitalen Unternehmenskontaktmesse

Sei dabei!
18. - 20. Mai 2021
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Text eintragenPrepare for your application

Plan your career:myidp.sciencecareers.org

Search for jobs:

euraxess.ec.europa.eu 

jobs.newscientist.com

jobs.sciencecareers.org

www.jobvector.com

www.naturejobs.com

Application/CV:
www.e-fellows.netjobs.sciencecareers.orgjobsearch.about.comwww.prospects.ac.uk

Job tests: What are my skills?  

www.careeronestop.org/Skills

www.karriere.unicum.de/inhalt/wel-

cher-job-passt-zu-mir-jobtest

www.academics.de

www.jobware.de

www.monster.de

www.stepstone.de 

www.adzuna.de
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